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This policy will be reviewed every two years unless legislation dictates otherwise.  Recent 

changes in Legislation will need to be read and used to review this Policy. 
 

Role of reviewer: IFtL Head of Education  

Statutory (Y/N): Y 
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Policy level**: 1  

Relevant to: All employees through all IFtL schools and departments 

Bodies consulted: Employees 

Trade unions 

School / department governance bodies 

Approved by: IFtL Board of Trustees 

Approval date: 20th September 2020 

 
 
Key: 
 
* Publication on website:   

IFtL website  School website  

1 Statutory publication A Statutory publication 

2 Good practice B Good practice 

3 Not required C Not required 

 
** Policy level: 

1. Trust wide:  
- This one policy is relevant to everyone and consistently applied across all schools and Trust 

departments with no variations.   
o Approved by the IFtL Board of Trustees.  

2. Trust core values: 
- This policy defines the values to be incorporated fully in all other policies on this subject across 

all schools and Trust departments.  This policy should therefore from the basis of a localised 
school / department policy that in addition contains relevant information, procedures and / or 
processes contextualised to that school / department. 

o Approved by the IFtL Board of Trustees as a Trust Core Values policy. 
o Approved by school / department governance bodies as a relevantly contextualised 

school / department policy.   
  

3. School / department policies 
- These are defined independently by schools / departments as appropriate 

o Approved by school / department governance bodies. 
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1. INTRODUCTION 

 
1.1 KEY CONTACTS 

 
Role Name Contact details 

All IFtL Schools 

Chief Executive Officer of the IFTL 
Academy Trust 

Sarah Bennett 
 
 

sbennett@iftl.co.uk 
 

IFTL Designated Safeguarding Leads Sarah Bennett 
Kimberley Kemp  
Michelle Gardner (MKTSA/ 
ITT) 
 

sbennett@iftl.co.uk 
kkemp@iftl.co.uk 
mgardner@iftl.co.uk 
 
 
 

School Designated Safeguarding 
Leads 

Sam Sear & Nicola Tearle ς 
Chestnut School 
 
 
Hayley Donohue ς Two Mile 
Ash School 
Caroline Prudence ς 
Whitehouse Primary School 
Stephanie Hartwell ς Olney 
Infant School 
Laura ς Olney Middle School 
Donna Tagg ς Fairfields 
Primary School 
Hayley Waters ςHolmwood 
Infant School 
Roxanne Jackson ς 
Ashbrook Infant School 
Maddie Boothroyd ς 
Heronshaw Infant School 
Jezamin Lindsay ς 
Woodnewton Primary 
School 
Sue Martin ς Exeter Primary 
School 
Ben Lynch ς Priors Hall 
Primary School 
Donna Taylor-Smith ς 
Rickley Park School 

sam.sear@chestnuts.milton-
keynes.sch.uk  
nicola.tearle@chestnuts.milton-
keynes.sch.uk 
hdonohue@tma.bucks.sch.uk 
 
cprudence@whitehouseprimary.co.uk 
 
steph.hartwell@olneyinfant.org 
 
 
lcircuitt@olneymiddle.milton-
keynes.co.uk 
dtagg@fairfieldsprimary.co.uk 
 
hwaters@holmwoodschool.co.uk 
 
rjackson@ashbrookschool.net 
 
mboothroyd@heronshawschool.co.uk 
 
JezaminLIndsay@woodnewtonalc.com 
 
suemartin@woodnewtontrust.com 
 
benlynch@priomrshallalc.com 
 
dtaylor-smith@rickleypark.milton-
keynes.sch.uk 

mailto:sbennett@iftl.co.uk
mailto:sbennett@iftl.co.uk
mailto:kkemp@iftl.co.uk
mailto:mgardner@iftl.co.uk
mailto:sam.sear@chestnuts.milton-keynes.sch.uk
mailto:sam.sear@chestnuts.milton-keynes.sch.uk
mailto:nicola.tearle@chestnuts.milton-keynes.sch.uk
mailto:nicola.tearle@chestnuts.milton-keynes.sch.uk
mailto:hdonohue@tma.bucks.sch.uk
mailto:hdonohue@tma.bucks.sch.uk
mailto:cprudence@whitehouseprimary.co.uk
mailto:lcircuitt@olneymiddle.milton-keynes.co.uk
mailto:lcircuitt@olneymiddle.milton-keynes.co.uk
mailto:dtagg@fairfieldsprimary.co.uk
mailto:hwaters@holmwoodschool.co.uk
mailto:rjackson@ashbrookschool.net
mailto:Mboothroyd@heronshawschool.co.uk
mailto:JezaminLIndsay@woodnewtonalc.com
mailto:suemartin@woodnewtontrust.com
mailto:benlynch@priomrshallalc.com
mailto:dtaylor-smith@rickleypark.milton-keynes.sch.uk
mailto:dtaylor-smith@rickleypark.milton-keynes.sch.uk
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IFTL Prevent Specific Point of 
Contact  
 
IFTL Designated Child Sexual 
Exploitation Lead (CSE) 
 
IFTL Designated Looked After 
Children Lead 

Kimberley Kemp  
 
 
Kimberley Kemp 
 
 
Kimberley Kemp 
 

kkemp@iftl.co.uk 
 

Board of Trustees Chair:  Marilyn Hubbard mhubbard@iftl.co.uk 

Designated Trustee for 
Safeguarding and Safer 
Recruitment:  

Dawn Rogers drogers@iftl.co.uk 
 

IFtL Human Resource Contact  Amelia Perrin 
Olivia Stark 

aperrin@iftl.co.uk 
ostark@iftl.co.uk 

 
Whistleblowing 
 
Government guidance is also 
available at: 
https://www.gov.uk/whistleblowing 
   
 

CEO, Sarah Bennett: sbennett@iftl.co.uk 
IFtL DSL: kkemp@iftl.co.uk 
Trustee, Dawn Rogers: drogers@iftl.co.uk 
IFtL Whistleblowing Hotline: 01908 794051 
 
The Whistleblowing Advice Line on 0800 028 0285 or 
help@nspcc.org 
 
Public Concern at Work on 0207 404 6609 or helpline@pcaw.co.uk  
 
 

GENERAL DATA PROTECTION 
REGULATION (GDPR) 

If there are any concerns with regards to data breaches (for example 
where data is lost, accidently deleted or stolen), the Data Protection 
Officer - Jason Smith within IFtL- must be informed immediately. 
jsmith@iftl.co.uk 
  

Police  Thames Valley Police (TVP)  
 
Emergency 

101 
 
999 

 
Milton Keynes Schools  

 

MK Multi Agency Safeguarding 
Hub (MASH) Team 
 

 

Multi -agency Safeguarding 
Hub (MASH) 
Civic 
1 Saxon Gate East 
Central Milton Keynes 
MK9 3EJ  

 

Safeguarding Children  
MASH - Monday to Thurs 9-5pm and 
Fri 9-4.30pm  
01908 253169/70  

Emergency Social Work Team (out of 
office hours) 
01908 265545 

children@milton-keynes.gov.uk 

mailto:kkemp@iftl.co.uk
mailto:mhubbard@iftl.co.uk
mailto:drogers@iftl.co.uk
mailto:aperrin@iftl.co.uk
mailto:ostark@iftl.co.uk
https://www.gov.uk/whistleblowing
mailto:sbennett@iftl.co.uk
mailto:kkemp@iftl.co.uk
mailto:drogers@iftl.co.uk
mailto:help@nspcc.org
mailto:jsmith@iftl.co.uk
mailto:children@milton-keynes.gov.uk
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Adults at Risk - Safeguarding 
Adults  
 

If you are worried about a 
vulnerable adult:  
 
Civic 
1 Saxon Gate East 
Central Milton Keynes 
MK9 3EJ 

Monday to Friday from 8:30am-5:00pm 
01908 253772  
 
Out of hours 5:00pm-9:00am Monday-
Friday Weekends & Bank holidays 24 
hours  
01908 725005 
Access.Team@Milton-Keynes.gov.uk 
 
 

MK Together Partnership Boards MK Together Management 
Board, Health and 
Wellbeing Board and the 
Community Safety 
Partnership Board 

 
Designated Officer (DO)  
(formerly LADO) 
 
Milton Keynes 

For allegations about 
people who work with 
children: Contact MASH as 
above or: 

Milton Keynes Local 
Authority Designated 
Officer (LADO)  

Jo Clifford 
01908 254306 
lado@Milton-keynes.gov.uk 
 
 
 
01908 254300 

Wƻƛƴǘ tƻƭƛŎŜ ŀƴŘ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ 
Care Protocol for Dealing with 
Children Missing from Care 

Children Missing Education, People Directorate 
cme@milton-keynes.gov.uk 
Telephone: 01908 253338  

Corby Schools 

 
Multi Agency Safeguarding Hub 
(MASH) Team 
NORTHAMPTONSHIRE 

Children, Families and 
Education, Criminal 
Justice Centre, 700 
Pavilion Drive, 
Northampton, 
Northamptonshire NN4 
7YL  

  

 

 
 

Telephone number: 
0300 126 1000  

Email: 
MASH@northamptonshire.gcsx.gov.uk 

Website: 
https://www3.northamptonshire.gov.uk/
councilservices/children-families-
education/help-and-protection-for-
children/protecting-children-
information-for-
professionals/Pages/contact-early-
help-support-MASH.aspx 
 

Out of hours-on 01604 626938. 
Adults at Risk -  https://www.northamptons

hire.gov.uk/councilservices/

adult-social-

care/safeguarding/Pages/d

efault.aspx 

If the concern is urgent, contact our 
Customer Service Centre on 0300 
126 1000, option 2 .  
 
The Emergency Duty Team  can be 
contacted outside office hours on 
01604 626 938. 

mailto:lado@Milton-keynes.gov.uk
mailto:cme@milton-keynes.gov.uk
mailto:MASH@northamptonshire.gcsx.gov.uk
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www3.northamptonshire.gov.uk/councilservices/children-families-education/help-and-protection-for-children/protecting-children-information-for-professionals/Pages/contact-early-help-support-MASH.aspx
https://www.northamptonshire.gov.uk/councilservices/adult-social-care/safeguarding/Pages/default.aspx
https://www.northamptonshire.gov.uk/councilservices/adult-social-care/safeguarding/Pages/default.aspx
https://www.northamptonshire.gov.uk/councilservices/adult-social-care/safeguarding/Pages/default.aspx
https://www.northamptonshire.gov.uk/councilservices/adult-social-care/safeguarding/Pages/default.aspx
https://www.northamptonshire.gov.uk/councilservices/adult-social-care/safeguarding/Pages/default.aspx
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Designated Officer (DO)  
(formerly LADO) 
NORTHAMPTONSHIRE 

Designated Officer prior 
to submitting a referral 
please e-mail you query 
to 
AndSmith@childrenfirstnor
thamptonshire.co.uk / 
CYork@childrenfirstnortha
mptonshire.co.uk 

Designated Officer Administrator - 
01604 364031 
Designated Officer Andy Smith - 
01604 367862 
Designated Officer Christine York ï 
01604 362633 

LADOReferral@northamptonshire.go
v.uk 
 

Wƻƛƴǘ tƻƭƛŎŜ ŀƴŘ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ 
Care Protocol for Dealing with 
Children Missing from Care 

Children Missing Education, People Directorate 
 
https://www.northamptonshire.gov.uk/councilservices/children-
families-education/schools-and-education/information-for-school-
staff/pupil-support-and-inclusion/attendance-and-
behaviour/Pages/children.aspx 
 
cmetracking@northamptonshire.gov.uk 
 

 

Partnership Business Office. 

¶ Telephone: 07872 148334  
¶ Email: nscp@northamptonshire.gov.uk 

Northampton Safeguarding Children Partnership 
c/o Northamptonshire County Council 
One Angel Square 
4 Angel Street 
Northampton 
NN1 1ED 

 

 
  

mailto:AndSmith@childrenfirstnorthamptonshire.co.uk
mailto:AndSmith@childrenfirstnorthamptonshire.co.uk
mailto:CYork@childrenfirstnorthamptonshire.co.uk
mailto:CYork@childrenfirstnorthamptonshire.co.uk
mailto:LADOReferral@northamptonshire.gov.uk
mailto:LADOReferral@northamptonshire.gov.uk
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
mailto:cmetracking@northamptonshire.gov.uk
mailto:nscb@northamptonshire.gcsx.gov.uk
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1.2 SAFEGUARDING STATEMENT 

 
This Safeguarding statement will be included within all IFtL policies and core documentation:  
 
{ŀŦŜƎǳŀǊŘƛƴƎ ƛǎ ŜǾŜǊȅōƻŘȅΩǎ ōǳǎƛƴŜǎǎΦ LCǘ[ a!¢ ƛǎ ŎƻƳƳƛǘǘŜŘ ǘƻ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ŀƭƭ our children and 
young people are safe and feel safe. The right to be safe for any member of the IFtL community is a 
non-negotiable and paramount.  Safeguarding and child protection is crucial and we are fully 
committed to ensuring the welfare and safety of all our children and staff. IFtL and all the schools 
within the Trust must fully adhere to all safeguarding and child protection legislation, policy and 
procedures at all times and under any circumstances.  Any concerns at a Trust level will be referred 
to IFtL safeguarding Leads, Kim Kemp or Sarah Bennett; within ITTP and/ or TS, Michelle Gardner, 
and to the relevant designated safeguarding officers within each school for concerns pertinent to 
children within the school. IFtL fully adheres to all Safeguarding and child protection legislation and 
MK together partnership requirements, including the Milton Keynes Whistleblowing Policy and 
procedures. 
 
 

1.2 

SAFEGUARD STATEMENT 
Each school must state within their child protection policy how staff will act upon any concerns. For 
any IFtL member of staff, the following procedures should be followed: 
 
What do I do if I am concerned?  If in doubt ς consult. 
 

MILTON KEYNES SCHOOLS: 
 

In any case where an adult is concerned that a child is, or may be, at risk of significant harm they 
must make a referral directly to Milton Keynes Council Multi Agency Safeguarding Hub (MASH): 

 
Tel: 01908 253169 or 253170 during office hours or  
Emergency Social Work Team 01908 265545 out of office hours 

           email: children@milton-keynes.gov.uk  
 
If a child or other person is at immediate risk of harm, the first response should always be to call 
the police on 999. 
 

 
For concerns about Children Missing In Education: 
Children Missing Education, People Directorate 
cme@milton-keynes.gov.uk 
Telephone: 01908 253338 
 
For concerns about adults at risk:  
Civic 
1 Saxon Gate East 

1.3 ACTING UPON CONCERNS 

mailto:children@milton-keynes.gov.uk
mailto:cme@milton-keynes.gov.uk
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Central Milton Keynes 
MK9 3EJ  
Monday to Friday from 8:30am-5:00pm 
01908 253772  
 
Out of hours 5:00pm-9:00am Monday-Friday Weekends & Bank holidays 24 hours  
01908 725005 
Access.Team@Milton-Keynes.gov.uk 
 
 
For allegations about people who work with children: 

Contact the MILTON KEYNES COUNCIL MASH as above 
or: Local Authority Designated Office (LADO) 
Tel: 01908 254306 
email: lado@Milton-keynes.gov.uk 

 
For information about safeguarding training for schools and education settings contact Penny 
Giraudeau - Leadership and Governance Services Tel: 01908 253787 or email: penny,giraudeau@ 
milton-keynes.gov.uk  
 
For general queries regarding safeguarding, please feel free to contact:

 
 
More information and guidance about safeguarding children and inter-agency training 
opportunities can be found on: MK Together website: www.mkscb.org 

CORBY SCHOOLS: 
 

In any case where an adult is concerned that a child is, or may be, at risk of significant harm they 
must make a referral directly to Northamptonshire Multi Agency Safeguarding Hub (MASH): 

 
Tel: 0300 1261000  
Emergency Social Work Team out of office hours 01604 626938 

             Email: MASH@northamptonshire.gcsx.gov.uk 

 
 
If a child or other person is at immediate risk of harm, the first response should always be to call 
the police on 999. 
 

 
For concerns about adults at risk: 
 
If the concern is urgent, contact our Customer Service Centre on 0300 126 1000, option 2 .  
 

mailto:lado@Milton-keynes.gov.uk
http://www.mkscb.org/
mailto:MASH@northamptonshire.gcsx.gov.uk
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The Emergency Duty Team  can be contacted outside office hours on 01604 626 938. 
 
For concerns about Children Missing In Education: 
 
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-
education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-
behaviour/Pages/children.aspx 
 
cmetracking@northamptonshire.gov.uk 
 
For allegations about people who work with children: 

Contact the Northamptonshire MASH as above 
or: Local Authority Designated Office (LADO) 

AndSmith@childrenfirstnorthamptonshire.co.uk / CYork@childrenfirstnorthamptonshire.co.uk  

 
Designated Officer Administrator - 01604 364031 
Designated Officer Andy Smith - 01604 367862 
Designated Officer Christine York ï 01604 362633 

LADOReferral@northamptonshire.gov.uk 
 

For routine enquires contact:  

Telephone: 07872 148334 Email: nscp@northamptonshire.gov.uk 

Northampton Safeguarding Children Partnership 
c/o Northamptonshire County Council 
One Angel Square 
4 Angel Street 
Northampton 
NN1 1ED 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
https://www.northamptonshire.gov.uk/councilservices/children-families-education/schools-and-education/information-for-school-staff/pupil-support-and-inclusion/attendance-and-behaviour/Pages/children.aspx
mailto:cmetracking@northamptonshire.gov.uk
mailto:AndSmith@childrenfirstnorthamptonshire.co.uk
mailto:CYork@childrenfirstnorthamptonshire.co.uk
mailto:LADOReferral@northamptonshire.gov.uk
mailto:nscb@northamptonshire.gcsx.gov.uk
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Vision  
At IFtL Trust Schools, we are relentlessly driven by our pursuit of excellence and high expectations 
of learning, behaviour and respect for every member of our community. The right to be safe for any 
member of the IFTL community is a non-negotiable and paramount.  Safeguarding and child 
protection is crucial, and we are fully committed to ensuring the welfare and safety of all our children 
and staff. IFTL and all the schools within the Trust must fully adhere to all safeguarding and child 
protection legislation, policy and procedures at all times and under any circumstances.   
 

Aims: 
The purpose of IFtL Child Protection and Safeguarding Requirements and Procedures is to ensure 
every child who is a registered pupil at our academies is safe and protected from harm. This 
document applies to all pupils, staff, parents, governors, volunteers and visitors. 
 
As recommended by Milton Keynes Council and in line with Keeping Children Safe in Education 
(September 2020), each school must develop a Child Protection Policy including accompanying 
procedures that are personalised and contextualised to their setting. IFtL therefore require each 
school to have their own specific Child Protection Policy, adhering to the guidance stated within 
this document, that is formally adopted by their Local Governing Body.  
 
This document aims to: 

¶ To raise awareness among all school staff of the need to safeguard all children and of their 
responsibilities in identifying and reporting abuse. 

¶ To ensure school leaders have mechanisms in place to confirm that all staff have read the 
policy and, as a minimum, Keeping Children Safe in Education Part One and Appendix A. (This 
is a statutory requirement).  

¶ To ensure all staff know the name of the the Designated Safeguarding Lead/Leads and are 
aware of their role and responsibilities. 

¶ To support staff to understand and discharge their roles and responsibilities as detailed in 
Part One of Keeping Children Safe in Education, 2020. 

¶ To ensure arrangements are in place to safeguard and promote the welfare of children and 
young people, particularly those who are most disadvantaged, and that a structured 
procedure is in place which all staff and volunteers follow when dealing with safeguarding 
concerns. 

¶ To provide a safe environment in which children can learn and develop, where they feel 
secure, listened to and encouraged to talk.  

¶ To ensure appropriate systems are in place for seeking and taking into account children's 
wishes and feelings when making decisions, taking action and deciding what services to 
provide to protect individual children. 

¶ To establish and maintain an environment in which school staff and volunteers feel able to 
raise any concerns they may have in relation to child safety and well-being, confident in the 
knowledge that they will be listened to. 

¶ To promote partnership working with parents and professionals. 

¶ To ensure the school curriculum includes opportunities for children to develop the skills they 
need to recognise and stay safe from abuse.  

¶ To ensure safer recruitment and safe workforce practices are in place and followed.  

¶ To ensure robust procedures are in place for the recognition and referral of child protection 
or child welfare concerns. 

1.4 CORE VALUES AND VISION 
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¶ To take account of and inform policies related to the protection of children from specific 
forms of risk and abuse (including those within KSCE 2020):  for example, anti-bullying, the 
risk of radicalisation, modern slavery, trafficking or exploitation, child sexual exploitation, 
female genital mutilation (FGM), homelessness, domestic abuse and children missing from 
education. 

¶ To recognise that additional barriers can exist when recognising abuse and neglect in children 
with special educational needs and disabilities. 

¶ To provide systematic monitoring of and support for children and young people who are in 
care or subject to child protection plans, proactively contributing to the implementation of 
their plan. 

 

Aspirations  
We strive to promote and create across all IFTL schools: 

¶ A highly vigilant and proactive culture towards safeguarding and child protection ensuring a 
safe and vigilant environment is in place.  

¶ Safeguarding and child protection is always a key priority and paramount in every school with 
early identification and prevention measures being in place.  

¶ Confidence to challenge and pursue concerns to the best interests of the child being at the 
core at all times. 

¶ Timely and effective interventions to any child protection concerns. 

¶ High quality prevention, provision and support for staff, families and the children.  

¶ Children are fully aware of how to keep themselves safe and actions to take if they have 
concerns.  

¶ Children and adults will be able to talk freely and comfortably to any member of staff at our 
academies if they are worried or concerned about something. 
 

Core Values 

Within IFtL and all our schools, we are unquestionably committed to safeguarding children and 
young people and we expect everyone who works in our school to share this commitment.  Adults 
in our school take all welfare concerns seriously and encourage children and young people to talk 
to us about anything that worries them. 

 
We will always act in the best interest of the child.  

 

Within all our schools, our pupils are taught about safeguarding, including online, through various 
teaching and learning opportunities, as part of providing a broad and balanced curriculum. Children 
are taught to recognise when they are at risk and how to get help when they need it. 

 
We believe that every member of the IFTL community, whether this is as a member of staff, a pupil, 
a trustee, a governor, a parent/ carer, has the right to be safe and respected.  Safeguarding and the 
welfare of children and adults is the responsibility of all school staff and visitors working with our 
children. Safeguarding and child protection of the pupil will always be given a priority although this 
will be sensitively handled to nurture relationships with the parents/ carers and the wider 
community wherever possible. !ƭƭ ǎǘŀŦŦ ǿƛǘƘƛƴ ǘƘŜ ¢Ǌǳǎǘ Ƴǳǎǘ Ƴŀƛƴǘŀƛƴ ŀƴ ŀǘǘƛǘǳŘŜ ƻŦ Ψƛǘ ŎƻǳƭŘ 
ƘŀǇǇŜƴ ƘŜǊŜΩ ǿƘŜǊŜ ǎŀŦŜƎǳŀǊŘƛƴƎ ƛǎ ŎƻƴŎŜǊƴŜŘ and maintain a culture of vigilance at all times.  
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We recognise all staff within IFTL have a moral and statutory responsibility to safeguard and promote 
the welfare of all pupils are well placed to observe outward signs of abuse, changes in behaviour and 
failure to develop as they have regular contact with children. To enable all staff to be confident and 
act appropriately in a timely and supportive way, we believe suitable and regularly updated training 
is essential and an entitlement. All the schools must ensure that the procedures are consistent with 
Milton Keynes Safeguarding Board (MKSP) and they apply to all staff, volunteers, governors and 
trustees.  
 
We will ensure there are appropriate systems in place for seeking and taking into account the child's 
wishes and feelings when making decisions, taking action and deciding what services to provide to 
protect individual children. In line with the Education Act 2002, we will ensure that arrangements 
are in place to safeguard and promote the welfare of children and young people by: 
 

¶ The welfare of the child is paramount and all children regardless of age, gender, ability, 
culture, race, language, religion or sexual identity, have equal rights to protection.  

¶ All staff have an equal responsibility to act on any suspicion or disclosure that may suggest a 
child is at risk of harm. 

¶ Establishing a safe environment in which children can learn and develop, where they feel 
secure and are encouraged to talk and are listened to. Promoting and supporting the welfare 
of all pupils including their mental health.  

¶ Schools will carefully consider Contextual Safeguarding - the importance of considering wider 
environmental factors in a childôs life that may be a threat to their safety and/or welfare. All  
schools will assess the risks and issues in the wider community when consider the well-being 
and safety of its pupils. 

¶ Providing children and young people with opportunities to discuss issues and report 
problems, including Mental Health concerns, affecting their safety and welfare.  

¶ Including opportunities in the curriculum for children to develop the skills they need to 
recognise and stay safe from abuse.  

¶ Ensure children are taught about safeguarding and this includes how to keep themselves on-
line. 

¶ Ensuring safe recruitment practices.  

¶ Ensuring robust procedures for recognition and referral where there are welfare or child 
protection concerns. 

¶ Raising awareness amongst staff of child protection issues and ensuring staff are equipped 
to deal with concerns and keep children safe. 

¶ Monitoring and supporting children and young people who are in care or subject to child 
protection plans and contributing to the implementation of their plan. 

¶ Promoting partnership working with parents and professionals. 

¶ Each school have a code of conduct which they share with all their staff.  
 

At IFtL we also promote the safeguarding and protection of Adults at Risk. 
 
Adults may be at risk if: 

o They have a need for care and support  
o Is experiencing, or at risk of, abuse or neglect 
o As a result of those care and support needs is unable to protect themselves from 

either the risk of, or the experience of, abuse or neglect  
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We fully adhere to the requirements of safeguarding adults and recognise we have a statutory duty 
to safeguard adults at risk. Additionally, we recognise the importance of Mental Health and the need 
to protect and support adults if they require care due to Mental Health issues.  
 
Success Indicators 
 
We will be successful if: 

¶ Compliancy is a non-negotiable. Every school must be compliant and adheres to all legal and 
child protection/ safeguarding procedures.  

¶ Thorough and robust procedures, policies and documentation in place that are consistently 
adhered to. 

¶ A vigilant, proactive, supportive and safe environment is created across all schools. 

¶ Safeguarding and child protection is paramount and a high priority at all times. 

¶ Early and quality preventative measures are in place to minimize the need for child protection 
wherever possible. Early Help is actively promoted. A single assessment, planning and review 
pathway for all children and young people is in place in all schools, ensuring that needs are 
identified earlier and addressed on a multi-agency basis, the Early Help Assessment (EHA). 

¶ Bespoke and highly tailored provision of support for children on Child Protection Plans or who 
have experienced abuse.  

¶ High quality provision and support is in place for all stakeholders within all the schools. 

¶ Highly effective and collaborative working relationships with parents, carers and colleagues 
from other agencies as outlined in statutory guidance. 

¶ All staff will be knowledgeable and confident recognizing indicators of concern and how to 
respond appropriately to concerns, including recording and reporting.  

¶ A vibrant and creative curriculum that enables all children to be skilled at identifying risks and 
taking measures to keep themselves and others safe for now and future life including online 
safety.  

¶ Advise and expertise will be readily available as required to support staff raising safeguarding 
concerns.  

 

1.2 

SAFEGUARD STATEMENT 
Definition of safeguarding in Keeping Children Safe in Education (KCSIE) 2020: 

Safeguarding and promoting the welfare of children is defined for the purposes of this guidance as: 

Å protecting children from maltreatment; 
Å ǇǊŜǾŜƴǘƛƴƎ ƛƳǇŀƛǊƳŜƴǘ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ƳŜƴǘŀƭ ŀƴŘ ǇƘȅǎƛŎŀƭ ƘŜŀƭǘƘ ƻǊ ŘŜǾŜƭƻǇƳŜƴǘΤ 
Å ensuring that children grow up in circumstances consistent with the provision of safe and 

effective care; and 
Å taking action to enable all children to have the best outcomes. 

 
Safeguarding is protecting children from maltreatment; preventing the impairment of health or 
development; ensuring that children are growing up in circumstances consistent with the provision 
of safe and effective care and taking action to enable all children to have the best outcomes. 
(Working Together to Safeguard Children 2018). 
 

1.5 Definitions 
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Child protection is a part of safeguarding and promoting welfare. This refers to activity that is 
undertaken to protect specific children who are suffering or likely to suffer significant harm (Working 
Together to Safeguard Children 2018). 
 
Staff: The term staff covers all individuals working for or on behalf of the school, full time or part 
time, temporary or permanent, in either a paid or voluntary capacity.  

Designated Safeguarding Lead (DSL): Refers to the designated safeguarding lead at the school.  
 
Adult: Refers to everyone over the age of 18.  

Child:  Child refers to all young people under the age of 18.  It applies to pupils in the school and 
extends to visiting children and students from other establishments.  

Parent:  The term parent refers to birth parents and other adults who are in a parenting role, for 
example step-parents, foster carers and adoptive parents. 
 

Abuse:  The term abuse covers neglect, physical, emotional or sexual abuse or any combination of 
these.  Parents, carers and other people can harm children either by direct acts and / or failure to 
provide proper care.  Additional information can be found in Working together to safeguard children 
and Keeping Children Safe in Education, 2020.   

Child Sexual Exploitation: Child sexual exploitation is a form of child sexual abuse. It occurs where 
an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a 
child or young person under the age of 18 into sexual activity (a) in exchange for something the victim 
needs or wants, and/or (b) for the financial advantage or increased status of the perpetrator or 
facilitator. The victim may have been sexually exploited even if the sexual activity appears 
consensual. Child sexual exploitation does not always involve physical contact; it can also occur 
through the use of technology. (Statutory definition) 

 
IFtL adheres to all the guidance on standards and expectations for safeguarding children published 
by Ofsted and all the legislative requirements for schools; all schools must comply with these 
requirements and recommendations.  
 
In order to safeguard and promote the welfare of children and young people all schools will act in 
accordance with the following legislation and guidance: 

¶ Children Act, 1989 

¶ Children Act, 2004 

¶ Education Act, 2002 (Section 175/157) - outlines the responsibility of Local Authorities and 
School Governing Boards to:  
άŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜƛǊ ŦǳƴŎǘƛƻƴǎ ǊŜƭŀǘƛƴƎ ǘƻ ǘƘŜ ŎƻƴŘǳŎǘ ƻŦ ǎŎƘƻƻƭ ŀǊŜ ŜȄŜǊŎƛǎŜŘ ǿƛǘƘ ŀ ǾƛŜǿ ǘƻ 
ǎŀŦŜƎǳŀǊŘƛƴƎ ŀƴŘ ǇǊƻƳƻǘƛƴƎ ǘƘŜ ǿŜƭŦŀǊŜ ƻŦ ŎƘƛƭŘǊŜƴ ǿƘƻ ŀǊŜ ƛǘǎ ǇǳǇƛƭǎέΦ  

¶ Disqualification under the Childcare Act, 2006  

¶ Keeping Children Safe in Education (DfE, September 2020) 

¶ The Education (Pupil Information) (England) Regulations 2005  

¶ Sexual Offences Act (2003) 

¶ Counter Terrorism and Security Act 2015 (PREVENT duty) Section 26 

2. Statutory Framework and Legislation  



17 
 

¶ Female Genital Mutilation Act 2003 (Section 74, Serious Crime Act 2015)  

¶ Inspection Framework: education, skills and early years and any accompanying or revised 
inspection evaluation schedules and handbooks  

¶ School inspection handbooks for Section 5 and Section 8 inspections - Handbook for 
inspecting schools in England under section 5 of the Education Act 2005 

¶ Working Together to Safeguard Children (DfE 2018) ς which requires schools to follow 
multi-agency child protection procedures that have been agreed locally through Milton 
Keynes Safeguarding Children Board (MKSCB) 

¶ Serious Crime Act 2015 
 
IFTL schools adopt the key statutory guidance Keeping Children Safe in Education published by the 
Department for Education in April 2014, revised July 2015, September 2016, September 2018 & 
September 2020: Keeping children safe in education - Publications - GOV.UK  and any subsequently 
published supplementary advice, including Child care qualification requirements ς supplementary 
advice: Disqualification under the Childcare Act 2006 - Publications - GOV.UK  
 
All staff should as a minimum read the separate Keeping Children Safe in Education: Information 
for All School and College Staff (September 2020) (which reproduces and summarises Part One of 
the main guidance) and Guidance for Keeping Children Safe in Education- updated information. The 
information all staff must read includes Annex A . See Appendix One for key Information from Part 
one.  
 
KCSIE September 2020 makes reference to new relationships, health and sex education (89) 
Under the context of 'Opportunities to teach safeguarding' there's now text explaining that the 
following subjects will be mandatory from September 2020: 
ω Relationships education (for all primary schools) 
ω Relationships and sex education (for all secondary schools) 
ω Health education (for all pupils in state-funded schools) 
 
All IFtL schools must fulfil this requirement. Please see the IFtL RSE Core Values and Offer and 
school RSE policies for more information about this.  
 
All organisations who work with children and young people are bound by the overarching statutory 
inter-agency guidance Working Together to Safeguard Children: A guide to inter-agency working 
to safeguard and promote the welfare of children (DfE July 2018): 
Working together to safeguard children - Publications - GOV.UK 

 
All schools must comply with the inter-agency procedures: 
http://www.mkscb.org/policy-procedures/  
 

IFtL adhere and comply to the GENERAL DATA PROTECTION REGULATION (GDPR) May 2018 
requirements: 

If there are any concerns with regards to data breaches (for example where data is lost, accidently 
deleted or stolen), the Data Protection Officer (Jason Smith within IFtL) must be informed 
immediately. All data breaches will be reported to the Information Commissioner Office within 72 
hours in line with requirements. Personal data of others, including work email addresses, must be 
kept secure and not shared with others without their permission. It is strongly advisable to avoid the 
use of memory sticks for personal data and downloading personal data onto laptops. If paper copies 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006
https://www.milton-keynes.gov.uk/assets/attach/28248/Keeping_Children_Safe_in_Education%20-%20Guidance.docx
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
http://www.mkscb.org/policy-procedures/
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including any personal data are required, these are to be kept secure during use and shredded as 
soon as no longer in use.  

It is recommended school staff sign confirmation they have read and understood key documentation 
and legislation and they are revisited within training, staff briefings etc. See Appendix Two for an 
Example staff declaration signing form. 
 

 
IFtL is aware of and requires all their schools to be compliant and adhere with multi-agency child 
protection procedures that have been agreed locally through the safeguarding partners (replacing 
ƭƻŎŀƭ ǎŀŦŜƎǳŀǊŘƛƴƎ ŎƘƛƭŘǊŜƴΩǎΩ ōƻŀǊŘǎ) and which are based on statutory guidance Working Together 
2018 and Keeping Children Safe in Education 2020.  The Children and Social Work Act 2017 (the Act) 
replaces Local Safeguarding Children Boards (LSCBs) with new local safeguarding arrangements, led 
by three safeguarding partners (local authorities, chief officers of police, and clinical commissioning 
groups). 
 
All IFtL schools are also expected to ensure that they have appropriate procedures in place for 
responding to situations in which a: 
 

¶ child may have been abused or neglected or is at risk of abuse or neglect  

¶ member of staff has behaved in a way that has or may have harmed a child or that indicates 
they would pose a risk of harm. 

 
The school needs to ensure it is compliant with multi-agency child protection procedures that have 
been agreed locally through Milton Keynes Safeguarding Partners, which are based on the statutory 
guidance Working Together to Safeguard Children (DfE 2018).  The Designated Safeguarding Lead, 
staff and governors need to ensure they are fully aware of the guidance, its implications and the 
need to ensure that child protection issues are addressed using agreed procedures. 
 
The school needs to ensure it understands that it will continue to play a role after any referral and 
ǿƛƭƭ ǳǎŜ ǘƘŜ ƭƛƴƪǎ ƛǘ Ƙŀǎ ŘŜǾŜƭƻǇŜŘ ǿƛǘƘ ǇŀǊǘƴŜǊ ŀƎŜƴŎƛŜǎΣ ǇŀǊǘƛŎǳƭŀǊƭȅ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜΣ Ǿƛŀ ǘƘŜ 
MASH. 
MK safeguarding partners inter-agency procedures include detailed chapters on: 
http://www.mkscb.org/policy-procedures/  

¶ What to do if you have a concern 

¶ How to make a referral 

¶ Safer recruitment guidance 

¶ Managing allegations against staff (LADO guidance) 

¶ Additional guidance on more specialist safeguarding topics. 
 
MKSCB levels of need document  provides guidance on procedures when identifying and acting on 
child safety and welfare concerns, including:  

¶ The four stages of intervention from early help to child protection and the criteria 
that define these. 

¶ When and how to make a referral to Milton Keynes Multi Agency Safeguarding Hub 
(MASH).  

https://www.mkscb.org/wp-content/uploads/2019/05/fv_MKSB-Levels-of-Need_April-2019.pdf 
 

3. Local Child Protection Procedures  

http://www.mkscb.org/policy-procedures/
http://www.mkscb.org/policy-procedures/
http://www.mkscb.org/wp-content/uploads/2016/04/MKSCB-Levels-of-Need-updated-July-2016-FINAL-DOCUMENT.pdf
https://www.mkscb.org/wp-content/uploads/2019/05/fv_MKSB-Levels-of-Need_April-2019.pdf
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IFtL and all their schools recognise the importance of multi-agency working and will enable staff to 
attend / contribute appropriately to relevant meetings including Child Protection Strategy Meetings; 
Family Support (Child in Need) Meetings; Child Protection Conferences; Core Groups; Child Care 
Reviews.  Schools are not investigating agencies and it essential that child protection issues are 
addressed through agreed procedures, however schools continue to play a role after referral and 
need to develop strong links with partnŜǊ ŀƎŜƴŎƛŜǎΣ ǇŀǊǘƛŎǳƭŀǊƭȅ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜΣ Ǿƛŀ ǘƘŜ a!{IΦ 
 

 
All adults (staff, volunteer and regular visitor) working with or on behalf of children have a 
responsibility to protect and safeguard them at all times and ensure the requirements of this policy 
are adhered to. There are, however, key people within schools and the Local Authority who have 
specific responsibilities under child protection procedures. The names of those carrying out these 
responsibilities for the current year are listed at the front of this document. 
 

The nominated IFTL DSL for child protection, prevent, CSE and CLA: 

Kimberley Kemp (kkemp@iftl.co.uk ) 

The nominated IFTL Personnel for safer recruitment: 

Amelia Perrin (aperrin@iftl.co.uk) 

The nominated IFTL Trustee for child protection and safer recruitment: 

Dawn Rogers 

 

If there are any concerns about any of these people names above and/ or the CEO, these 
concerns are to be shared with the chair of Trustees, Marilyn Hubbard ï mhubbard@iftl.co.uk 

 

The Designated Safeguarding Lead is responsible for safeguarding and child protection in each 
school. The key role of the Designated Safeguarding Lead is to: 

¶ manage referrals from school staff or any others from outside the school; 

¶ work with external agencies and professionals on matter of safety and safeguarding; 

¶ undertake training; 

¶ raise awareness of safeguarding and child protection amongst the staff and parents; and 

¶ ŜƴǎǳǊŜ ǘƘŀǘ ŎƘƛƭŘ ǇǊƻǘŜŎǘƛƻƴ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ǘǊŀƴǎŦŜǊǊŜŘ ǘƻ ǘƘŜ ǇǳǇƛƭΩǎ ƴŜǿ ǎŎƘƻƻƭ 

¶ be aware of pupils who have a social worker 

¶ help promote educational outcomes by sharing the information about the welfare, 
safeguarding and child protection issues with teachers and school and college leadership 
staff. 

All schools must have at least two DSLs and they must both be named and clearly state how they 
can be contacted within the school policy.  

The local Governing Bodies within each school must ensure that they comply with their duties under 
legislation. They must also have regard to this guidance to ensure that the policies, procedures and 
training in their schools are effective and comply with the law at all times.  Each school is required 
to have a named Safeguarding and Child Protection Governor and a named Safer Recruitment 
Governor. This person must be clearly named within the school policy and how they can be contacted 
shared.  

4. Roles and Responsibilities  

mailto:kkemp@iftl.co.uk
mailto:aperrin@iftl.co.uk
mailto:mhubbard@iftl.co.uk
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Moreover, the school policy should state clearly how and who to share a concern about the head 
teacher.  

Additional information to support Governing Boards in carrying out their duties can be found in 
Keeping Children Safe in Education, 2020 - Annex C. 

In summary responsibilities placed on Governing Bodies, the Head Teachers, Designated 
Safeguarding Leads and staff are detailed in Appendix three. The role specifically for the DSL is 
included within Appendix Twelve and an example job description to be adapted within each school 
in Appendix Thirteen.  

 

 
 
 
 
 
At IFtL, we believe that the rights and the needs of the children must be at the core of their approach 
to safeguarding and it needs to be coordinated. 
 
Safeguarding and promoting the welfare of children and adults is ŜǾŜǊȅƻƴŜΩǎ responsibility. In order 
to fulfil this responsibility effectively, all professionals should make sure their approach is child 
centred. This means that they should consider, at all times, what is in the best interests of the child.  

All staff at IFTL form part of the wider safeguarding system for children and adults. This system is 
based on the principle of providing help for families to stay together where it is safe for the children 
to do so, and looking at alternatives where it is not, whilst acting in the best interests of the child at 
all times. 

At IFtL and all our schools, we recognise the possibility that adults working in the school may harm 
children, including governors, volunteers, supply teachers and agency staff. Any concerns about the 
conduct of other adults in the school should be taken to the headteacher without delay (or where 
that is not possible, to the Designated Safeguarding Lead); any concerns about the headteacher 
should go to the Chair of Governors who will be named and contact details shared in the school 
Safeguarding and Child Protection Policy.  

The óharmô test for allegations against staff:  

The guidance in KCSIE (Part Four) should be followed where it is alleged that anyone working in 
the school or college that provides education for children under 18 years of age, including supply 
teachers and volunteers has: 

¶ behaved in a way that has harmed a child, or may have harmed a child; 

¶ possibly committed a criminal offence against or related to a child; 

¶ behaved towards a child or children in a way that indicates he or she may pose a risk of 
harm to children; or 

¶ behaved or may have behaved in a way that indicates they may not be suitable to work 
with children. 

This is in regard to a personôs conduct outside school, and need not include a child, for example, 
domestic abuse of a partner. 

Concerns about a member of staff will be referred to the LADO if they meet the threshold. IFtL 
operate a better to be safe than sorry approach and will therefore phone to ask for LADO advice 
for concerns about a member of staff.  

5. Concerns 

5.1 When to be concerned 
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Reporting Concerns within IFtL Core and/ or schools 

If someone has a concern about a child or adult working within a school, they should share this with 
the school DSL and complete the school concern form in writing or make an entry in the electronic 
recording system (as per school procedure) immediately (within approximately 10 minutes). If the 
concern is for an adult within the IFtL core team, MKTSA or ITT the concern should be shared with 
K Kemp and with M Gardner for MKTSA or ITT. The IFtL reporting form should be completed in this 
instance.  

The DSL should be informed that a concern has been raised by contacting them via phone and email 
ς K Kemp: 

07841421827  

kkemp@iftl.co.uk 

If K Kemp cannot be contacted you should contact the CEO, Sarah Bennett at sbennett@iftl.co.uk 
or Michelle Gardner at mgardner@iftl.co.uk 
 

If there are any concerns about any of these people names above and/ or the CEO, these 
concerns are to be shared with the chair of Trustees, Marilyn Hubbard ï mhubbard@iftl.co.uk 

 
All staff must be fully aware of the main categories of maltreatment: Physical abuse, emotional 
abuse, sexual abuse and neglect. They must also be aware of the indicators of maltreatment and 
specific safeguarding issues, so they are able to identify cases of children who may be in need of 
help or protection. Definitions and indicators of abuse are included within Section 5.5,  Appendix 
One and Appendix Five.  

Please also see Appendix Four ς ²Ƙŀǘ ǘƻ Řƻ ƛŦ ȅƻǳΩǊŜ ǿƻǊǊƛŜŘ ŀ ŎƘƛƭŘ ƛǎ ōŜƛƴƎ ŀōǳǎŜŘΥ ŀŘǾƛŎŜ ŦƻǊ 
ǇǊŀŎǘƛǘƛƻƴŜǊǎΩ ŦƭƻǿŎƘŀǊǘ ό5Ŧ9 нлмр) 
 
 
 
 
 
All IFtL staff need to be aware of the early help process and understand their role in identifying 
emerging problems and sharing information with other professionals to support early identification 
ŀƴŘ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ŀ ŎƘƛƭŘΩǎ ƴŜŜŘǎΦ It is important for children to receive the right help, at the right 
time, to address risks and prevent issues escalating.  This also includes staff being active in 
monitoring and feeding back ongoing or escalating concerns to the Designated Safeguarding Lead, 
to ensure due consideration Ŏŀƴ ōŜ ƎƛǾŜƴ ǘƻ ŀ ǊŜŦŜǊǊŀƭ ƛŦ ǘƘŜ ŎƘƛƭŘΩǎ ǎƛǘǳŀǘƛƻƴ ŘƻŜǎ ƴƻǘ ŀǇǇŜŀǊ ǘƻ ōŜ 
improving. 

Staff and volunteers working within the School need to be alert to the potential need for early help 
for children also who are more vulnerable. For example: 

¶ Children with a disability and/or specific additional needs.  
¶ Children with special educational needs.  
¶ Children who are acting as a young carer.  
¶ Children who are showing signs of engaging in anti-social or criminal behaviour.  
¶ Children whose family circumstances present challenges, such as substance abuse, adult 

mental health or learning disability, domestic violence.  
¶ Children who are showing early signs of abuse and/or neglect.  

5.2 Early Help 

mailto:kkemp@iftl.co.uk
mailto:sbennett@iftl.co.uk
mailto:mgardner@iftl.co.uk
mailto:mhubbard@iftl.co.uk
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Children and young people with special educational needs and disabilities can face additional 
safeguarding challenges because:  

¶ there may be assumptions that indicators of possible abuse such as behaviour, mood and 
ƛƴƧǳǊȅ ǊŜƭŀǘŜ ǘƻ ǘƘŜ ŎƘƛƭŘΩǎ Řƛǎŀōƛƭƛǘȅ ǿithout further exploration 

¶ children with SEN and disabilities can be disproportionally impacted by things like bullying 
without outwardly showing any signs  

¶ difficulties may arise in overcoming communication barriers  

¶ a reluctance to challenge carers , (professionals may over empathise with carers because of 
the perceived stress of caring for a disabled child) 

¶ disabled children often rely on a wide network of carers to meet their basic needs, therefore 
the potential risk of exposure to abusive behaviour can be increased 

¶ ! ŘƛǎŀōƭŜŘ ŎƘƛƭŘΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ŀōǳǎŜ 

¶ Lack of choice/participation 

¶ Isolation 

All our schools identify pupils who might need more support to be kept safe or to keep themselves 
safe. {ŎƘƻƻƭǎ ǿƛƭƭ ƻǳǘƭƛƴŜ Ƙƻǿ ǘƘŜȅ ǿƛƭƭ ǎǳǇǇƻǊǘ ǘƘŜƛǊ ǇǳǇƛƭǎΩ with specific needs in their school 
policies.  

 

 

 

Our IFtL schools recognise that when a child has a social worker, it is an indicator that the child is 
more at risk than most pupils. 

This may mean that they more vulnerable to further harm, as well as facing educational barriers 
to attendance, learning, behaviour and poor mental health. 

Schools take these needs into account when making plans to support pupils who have a social 
worker and the school policy will outline some key ways the school helps pupils with a social 
worker.  

 
 
 
 
 
 
 
Within all our schools, we must ensure everyone knows what to look and this is vital to the early 
identification of abuse and neglect. All staff should be aware of indicators of abuse and neglect so 
that they are able to identify cases of children who may be in need of help or protection. If staff are 
unsure, they should always speak to the designated safeguarding lead (or deputy).  
 
All school and college staff must be aware that abuse, neglect and safeguarding issues are rarely 

5.3 Children with Special Educational Needs 

5.4 Children with a Social Worker 

5.5 Types and Indicators of Abuse and 
Neglect 
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stand-alone events that can be covered by one definition or label. In most cases, multiple issues will 
overlap with one another.  All staff must be aware that safeguarding incidents and/or behaviours 
can be associated with factors outside the school and/or can occur between children outside of these 
environments. All staff, but especially the designated safeguarding lead (and deputies) should 
consider whether children are at risk of abuse or exploitation in situations outside their families. 
Extra-familial harms take a variety of different forms and children can be vulnerable to multiple 
harms including (but not limited to) sexual exploitation, criminal exploitation, and serious youth 
violence. 
 
Indicators of abuse and neglect  
 
Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm 
or by failing to act to prevent harm. Children may be abused in a family or in an institutional or 
community setting by those known to them or, more rarely, by others.  
 
Abuse can take place wholly online, or technology may be used to facilitate offline abuse. Children 
may be abused by an adult or adults or by another child or children.  
 
Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or 
scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also 
be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a 
child.  
 
Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe and 
ŀŘǾŜǊǎŜ ŜŦŦŜŎǘǎ ƻƴ ǘƘŜ ŎƘƛƭŘΩǎ ŜƳƻǘƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ Lǘ Ƴŀȅ ƛƴǾƻƭǾŜ ŎƻƴǾŜȅƛƴƎ ǘƻ ŀ ŎƘƛƭŘ ǘƘŀǘ ǘƘŜȅ 
are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another 
person. It may include not giving the child opportunities to express their views, deliberately silencing 
ǘƘŜƳ ƻǊ ΨƳŀƪƛƴƎ ŦǳƴΩ ƻŦ ǿƘŀǘ ǘƘŜȅ ǎŀȅ ƻǊ Ƙƻǿ ǘƘŜȅ ŎƻƳƳǳƴƛŎŀǘŜΦ Lǘ Ƴŀȅ ŦŜŀǘǳǊŜ ŀƎŜ ƻǊ 
developmentally inappropriate expectations being imposed on children. These may include 
ƛƴǘŜǊŀŎǘƛƻƴǎ ǘƘŀǘ ŀǊŜ ōŜȅƻƴŘ ŀ ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴǘŀƭ ŎŀǇŀōƛƭƛǘȅ ŀǎ ǿŜƭƭ ŀǎ ƻǾŜǊǇǊƻǘŜŎǘƛƻƴ ŀƴŘ 
limitation of exploration and learning, or preventing the child from participating in normal social 
interaction. It may  
involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including 
cyberbullying), causing children frequently to feel frightened or in danger, or the exploitation or 
corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a 
child, although it may occur alone.   
 
Sexual abuse: involves forcing or enticing a child or young person to take part in sexual activities, not 
necessarily involving a high level of violence, whether or not the child is aware of what is happening. 
The activities may involve physical contact, including assault by penetration (for example rape or oral 
sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. 
They may also include non-contact activities, such as involving children in looking at, or in the 
production of, sexual images, watching sexual activities, encouraging children to behave in sexually 
inappropriate ways, or grooming a child in preparation for abuse. Sexual abuse can take place online, 
and technology can be used to facilitate offline abuse. Sexual abuse is not solely perpetrated by adult 
males. Women can also commit acts of sexual abuse, as can other children. The sexual abuse of 
children by other children is a specific safeguarding issue in education (see paragraph 29).  
 
Neglect: ǘƘŜ ǇŜǊǎƛǎǘŜƴǘ ŦŀƛƭǳǊŜ ǘƻ ƳŜŜǘ ŀ ŎƘƛƭŘΩǎ ōŀǎƛŎ ǇƘȅǎƛŎŀƭ ŀƴŘκƻǊ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƴŜŜŘǎΣ ƭƛƪŜƭȅ ǘƻ 
ǊŜǎǳƭǘ ƛƴ ǘƘŜ ǎŜǊƛƻǳǎ ƛƳǇŀƛǊƳŜƴǘ ƻŦ ǘƘŜ ŎƘƛƭŘΩǎ ƘŜŀƭǘƘ ƻǊ ŘŜǾŜƭƻǇƳŜƴǘΦ bŜƎƭŜŎǘ Ƴŀȅ ƻŎŎǳǊ during 
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pregnancy, for example, as a result of maternal substance abuse. Once a child is born, neglect may 
involve a parent or carer failing to: provide adequate food, clothing and shelter (including exclusion 
from home or abandonment); protect a child from physical and emotional harm or danger; ensure 
adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate 
ƳŜŘƛŎŀƭ ŎŀǊŜ ƻǊ ǘǊŜŀǘƳŜƴǘΦ Lǘ Ƴŀȅ ŀƭǎƻ ƛƴŎƭǳŘŜ ƴŜƎƭŜŎǘ ƻŦΣ ƻǊ ǳƴǊŜǎǇƻƴǎƛǾŜƴŜǎǎ ǘƻΣ ŀ ŎƘƛƭŘΩǎ ōŀǎƛŎ 
emotional needs.  
 
 
 

Children and young people can be perpetrators of abuse. This can manifest itself in many ways and 
may include gender issues. It may include children and young people being sexually 
touched/assaulted or subjected to initiation-type violence. Peer-on-peer abuse may also involve 
sexting - the taking and sharing of self-generated sexual imagery. 
 
Peer on peer abuse is when a child might have been abused by another child. Peer-on-peer abuse 
is any form of physical, sexual, emotional, financial, and/or coercive control exercised between 
children and young people; this includes intimate and non-intimate relationships. Examples of 
peer-on-peer abuse: bullying including cyberbullying, physical abuse, sexual violence, sexual 
harassment, sexting and initiation/hazing type violence and rituals. 

There is no clear boundary between incidents that should be regarded as abusive and incidents that 
are more properly dealt with as bullying, sexual experimentation etc. This is a matter of professional 
judgement. If the evidence suggests that there was an intention to cause severe harm to the victim, 
this should be regarded as abusive whether or not severe harm was actually caused. 

If one child or young person causes harm to another, this should not necessarily be dealt with as 
abuse: bullying, fighting and harassment between children are not generally seen as child protection 
issues. However, any concern must be referred to the DSL.  

When considering whether behaviour is abusive, it is important to consider: 

¶ Whether there is a large difference in power (for example age, size, ability, development) 
between the young people concerned; or 

¶ Whether the perpetrator has repeatedly tried to harm one or more other children; or 

¶ Whether there are concerns about the intention of the alleged perpetrator. 

Staff must be aware that safeguarding issues can manifest themselves via peer on peer abuse. This 
is most likely to include, but not limited to:  

¶ bullying (including cyberbullying); 

¶ physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing 
physical harm; 

¶ sexual violence and sexual harassment; 

¶ gender-based violence 

¶ sexting (also known as youth produced sexual imagery); and 

¶ initiation-type violence and rituals. 

Peer on peer abuse can manifest itself in many ways and different gender issues can be prevalent. 
Severe harm may be caused to children by abusive and bullying behaviour of other children, which 
may be physical, sexual or emotional and can include gender-based violence/ sexual assaults, 
sexting, teenage relationship abuse and peer-on-peer exploitation. 

5.6 Peer on Peer Abuse 
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9ŀŎƘ {ŎƘƻƻƭ Ƴǳǎǘ ŜƴǎǳǊŜ ǘƘŜ ǎŎƘƻƻƭΩǎ ǇƻƭƛŎȅ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎ reflect the ǎŎƘƻƻƭΩǎ ŀǇǇǊƻŀŎƘ ǘƻ 
allegations against pupils, including sexting.  Relevant policies might include the behaviour policy, 
anti-bullying policy, child protection policy and online safety policy. 
 

!ōǳǎŜ ƛǎ ŀōǳǎŜ ŀƴŘ ǎƘƻǳƭŘ ƴŜǾŜǊ ōŜ ǘƻƭŜǊŀǘŜŘ ƻǊ ǇŀǎǎŜŘ ƻŦŦ ŀǎ άōŀƴǘŜǊέ ƻǊ άǇŀǊǘ ƻŦ ƎǊƻǿƛƴƎ ǳǇέΦ 
Different gender issues can be prevalent when dealing with peer on peer abuse. This could for 
example include girls being sexually touched/assaulted or boys being subject to initiation-type 
violence. 

At IFtL, we believe that all children have a right to attend school and learn in a safe environment. 
Children should be free from harm by adults in the school and other students. 

We recognise that some students will sometimes negatively affect the learning and wellbeing of 
ƻǘƘŜǊǎ ŀƴŘ ǘƘŜƛǊ ōŜƘŀǾƛƻǳǊ ǿƛƭƭ ōŜ ŘŜŀƭǘ ǿƛǘƘ ǳƴŘŜǊ ǘƘŜ ǎŎƘƻƻƭΩǎ .ŜƘŀǾƛƻǳǊ tƻƭƛŎȅΦ 

Occasionally, allegations may be made against students by others in the school, which are of a 
safeguarding nature. Safeguarding issues raised in this way may include physical abuse, emotional 
abuse, sexual abuse and sexual exploitation. It is likely that to be considered a safeguarding 
allegation against a pupil, some of the following features will be found. 

The allegation: 

¶ is made against an older pupil and refers to their behaviour towards a younger pupil or a 
more vulnerable pupil 

¶ is of a serious nature, possibly including a criminal offence 

¶ raises risk factors for other pupils in the school 

¶ indicates that other pupils may have been affected by this student 

¶ indicates that young people outside the school may be affected by this student 

 
Where there is reasonable cause to suspect that a child is suffering or likely to suffer significant 
harm the Designated Safeguarding Lead must be informed.  Advice will be sought from the Milton 
Keynes Multi Agency Safeguarding Hub (MASH) and a referral may be made. The police may also 
be informed. Allegations of peer-on-ǇŜŜǊ ŀōǳǎŜ ǿƛƭƭ ōŜ ǊŜŎƻǊŘŜŘ ƻƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎŀŦŜƎǳŀǊŘƛƴƎ ŀƴŘ 
child protection referral forms.  
 
The school must take action to ensure that the safety and welfare of all pupils, including the victim, 
the accused and others who are directly or indirectly involved. Parents and carers will be informed 
at the earliest opportunity.  All schools must ensure they are an important part of the inter-agency 
framework not only in terms of evaluating anŘ ǊŜŦŜǊǊƛƴƎ ŎƻƴŎŜǊƴǎ ǘƻ /ƘƛƭŘǊŜƴΩǎ {ŜǊǾƛŎŜǎ ŀƴŘ ǘƘŜ 
Police, but also in the assessment and management of risk that the child or young person may pose 
to themselves and others in the education setting. 

 

At IFtL, our schools will support the victims of peer on peer abuse and outline how within their school 
safeguarding and child protection policy.  

Types of peer-on-peer abuse: 

Sexting 

In cases of ósextingô we follow guidance given to schools and colleges by the UK Council for Child 
Internet Safety (UKCCIS) published in 2017: óSexting in schools and colleges, responding to 
incidents, and safeguarding young peopleô. 
 



26 
 

Sexual violence  
All staff need to be aware of sexual violence and the fact children can, and sometimes do, abuse 
their peers in this way. When referring to sexual violence we are referring to sexual offences under 
the Sexual Offences Act 200319 as described below:  

- Rape: A person (A) commits an offence of rape if: he intentionally penetrates the vagina, anus 
or mouth of another person (B) with his penis, B does not consent to the penetration and A 
does not reasonably believe that B consents.   

- Assault by Penetration: A person (A) commits an offence if: s/he intentionally penetrates the 
vagina or anus of another person (B) with a part of her/his body or anything else, the 
penetration is sexual, B does not consent to the penetration and A does not reasonably 
believe that B consents.  

- Sexual Assault: A person (A) commits an offence of sexual assault if: s/he intentionally 
touches another person (B), the touching is sexual, B does not consent to the touching and A 
does not reasonably believe that B consents.  

Consent?  Consent is about having the freedom and capacity to choose.  
 
Serious violent crime (29-30) 
KCSIE September 2020 says that all staff need to know the indicators that may signal that children 
are at risk from, or are involved with, serious violent crime. Including: 
ω Unexplained gifts/new possessions - these can indicate children have been approached 
by/involved with individuals associated with criminal networks/gangs 
ω Increased absence from school 
ω Change in friendship/relationships with others/groups 
ω Significant decline in performance 
ω Signs of self-harm/significant change in wellbeing 
ω Signs of assault/unexplained injuries 
Staff should also be aware of the associated risks and understand the measures in place to manage 
them. 
 
Sexual harassment  

- ΨǳƴǿŀƴǘŜŘ ŎƻƴŘǳŎǘ ƻŦ ŀ ǎŜȄǳŀƭ ƴŀǘǳǊŜΩ ǘƘŀǘ Ŏŀƴ ƻŎŎǳǊ ƻƴƭƛƴŜ ŀƴŘ ƻŦŦƭƛƴŜΦ ²ƘŜƴ ǿŜ ǊŜŦŜǊŜƴŎŜ 
sexual harassment, we do so in the context of child on child sexual harassment.  

- {ŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘ ƛǎ ƭƛƪŜƭȅ ǘƻΥ ǾƛƻƭŀǘŜ ŀ ŎƘƛƭŘΩǎ ŘƛƎƴƛǘȅΣ ŀƴŘκƻǊ ƳŀƪŜ ǘƘŜƳ ŦŜŜƭ ƛƴǘimidated, 
degraded or humiliated and/or create a hostile, offensive or sexualised environment.  

- Sexual harassment can include:  
- ω ǎŜȄǳŀƭ ŎƻƳƳŜƴǘǎΣ ǎǳŎƘ ŀǎΥ ǘŜƭƭƛƴƎ ǎŜȄǳŀƭ ǎǘƻǊƛŜǎΣ ƳŀƪƛƴƎ ƭŜǿŘ ŎƻƳƳŜƴǘǎΣ ƳŀƪƛƴƎ ǎŜȄǳŀƭ 

remarks about clothes and appearance and calling someone sexualised names;   
- ω ǎŜȄǳŀƭ άƧƻƪŜǎέ ƻǊ ǘŀǳƴǘƛƴƎΤ                                               
- ω ǇƘȅǎƛŎŀƭ ōŜƘŀǾƛƻǳǊΣ ǎǳŎƘ ŀǎΥ ŘŜƭƛōŜǊŀǘŜƭȅ ōǊǳǎƘƛƴƎ ŀƎŀƛƴǎǘ ǎƻƳŜƻƴŜΣ ƛƴǘŜǊŦŜǊƛƴƎ ǿƛǘƘ 
ǎƻƳŜƻƴŜΩǎ ŎƭƻǘƘŜǎ όǎŎƘƻƻƭǎ ŀƴŘ ŎƻƭƭŜƎŜǎ ǎƘƻǳƭŘ ōŜ ŎƻƴǎƛŘering when any of this crosses a line 
into sexual violence - it is important to talk to and consider the experience of the victim) and 
displaying pictures, photos or drawings of a sexual nature; and   

- ω ƻƴƭƛƴŜ ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘΦ ¢Ƙƛǎ Ƴŀȅ ōŜ ǎǘŀƴŘŀƭƻƴŜΣ ƻǊ part of a wider pattern of sexual 
harassment and/or sexual violence. 

- It may include:  
- ω ƴƻƴ-ŎƻƴǎŜƴǎǳŀƭ ǎƘŀǊƛƴƎ ƻŦ ǎŜȄǳŀƭ ƛƳŀƎŜǎ ŀƴŘ ǾƛŘŜƻǎΤ  ω ǎŜȄǳŀƭƛǎŜŘ ƻƴƭƛƴŜ ōǳƭƭȅƛƴƎΤ   ω 
ǳƴǿŀƴǘŜŘ ǎŜȄǳŀƭ ŎƻƳƳŜƴǘǎ ŀƴŘ ƳŜǎǎŀƎŜǎΣ ƛƴŎƭǳŘƛƴƎΣ ƻƴ ǎƻŎƛŀƭ ƳŜŘƛŀΤ ŀƴŘ ω ǎŜȄǳŀƭ 
exploitation; coercion and threats 
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Upskirting is a form of peer-on-peer abuse (KCSIE September 2020) 
 
It's now a criminal offence and is now listed in paragraph 27; Voyeurism (Offences) Act 2019 

criminalise the act of 'up skirting'. Upskirting is typically when a photograph is taken under a person's 
clothing without them knowing, for sexual gratification or to cause the victim humiliation, distress 
or alarm. 
 

The Criminal Prosecution Service (CPS) defines 'up skirting' as a colloquial term referring to the action 
ƻŦ ǇƭŀŎƛƴƎ ŜǉǳƛǇƳŜƴǘ ǎǳŎƘ ŀǎ ŀ ŎŀƳŜǊŀ ƻǊ ƳƻōƛƭŜ ǇƘƻƴŜ ōŜƴŜŀǘƘ ŀ ǇŜǊǎƻƴΩǎ ŎƭƻǘƘƛƴg to take a 
voyeuristic photograph without their permission. It is not only confined to victims wearing skirts or 
dresses and equally applies when men or women are wearing kilts, cassocks shorts or trousers. It is 
often performed in crowded public places, for example on public transport or at music festivals, 
which can make it difficult to notice offenders." 
 
 
 

 

All schools must ensure they are cognisant of and compliant with Specific Safeguarding Issues: 
Keeping Children Safe in Education, 2020 and the policy and guidance to which this links. These 
specific safeguarding issues include: 
 

¶ Preventing radicalisation and exploitation 

¶ Child sexual exploitation  

¶ Sexual violence and harassment  

¶ Female Genital Mutilation 

¶ Honour Based Abuse (HBA) 

¶ Homelessness 

¶ Domestic abuse 

¶ Children missing in education  

¶ Private fostering 

¶ Upskirting (as described above) 
 
Each school must also ensure they are familiar with and works in accordance with local multi-agency 
information and guidance as located on the Milton Keynes or Northamptonshire Safeguarding Board 
website.   
 
Where there is reasonable cause to suspect that a child is suffering or likely to suffer significant 
harm from any safeguarding issues, the Designated Safeguarding Lead must be informed.  Advice 
will be sought from the Milton Keynes or Northamptonshire Multi Agency Safeguarding Hub 
(MASH) and a referral may be made. The police may also be informed. Allegations of any specific 
ǎŀŦŜƎǳŀǊŘƛƴƎ ƛǎǎǳŜǎ ǿƛƭƭ ōŜ ǊŜŎƻǊŘŜŘ ƻƴ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎŀŦŜƎǳŀǊŘƛƴƎ ŀƴŘ ŎƘƛƭŘ ǇǊƻǘŜŎǘƛƻƴ ǊŜŦŜǊǊŀƭ 
forms.  
 
Child Sexual Exploitation (CSE) 
 

The definition of CSE in KCSIE (2020), page 84, is: 
 
Child sexual exploitation is a form of child sexual abuse. It occurs where an individual or group takes 
advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under 

5.7 SPECIFIC SAFEGUARDING ISSUES 

https://www.cps.gov.uk/legal-guidance/voyeurism


28 
 

the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/or (b) 
for the financial advantage or increased status of the perpetrator or facilitator. The victim may have 
been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does 
not always involve physical contact; it can also occur through the use of technology.  

Indicators of child sexual exploitation may include: 

ω Acquisition of money, clothes, mobile phones, etc. without plausible explanation; 

ω Gang-association and/or isolation from peers/social networks; 

ω Exclusion or unexplained absences from school, college or work; 

ω Leaving home/care without explanation and persistently going missing or returning late; 

ω Excessive receipt of texts/phone calls; 

ω Returning home under the influence of drugs/alcohol; 

ω Inappropriate 28exualized behaviour for age/sexually transmitted infections; 

ω Evidence of/suspicions of physical or sexual assault; 

ω Relationships with controlling or significantly older individuals or groups; 

ω Multiple callers (unknown adults or peers); 

ω Frequenting areas known for sex work; 

ω Concerning use of internet or other social media; 

ω Increasing secretiveness around behaviours; and 

ω Self-harm or significant changes in emotional well-being. 

Potential vulnerabilities include: 

Although the following vulnerabilities increase the risk of child sexual exploitation, it must be 
remembered that not all children with these indicators will be exploited. Child sexual exploitation 
can occur without any of these issues. 

ω Having a prior experience of neglect, physical and/or sexual abuse; 

ω Lack of a safe/stable home environment, now or in the past (domestic abuse or parental 
substance misuse, mental health issues or criminality, for example); 

ω Recent bereavement or loss; 

ω Social isolation or social difficulties; 

ω Absence of a safe environment to explore sexuality; 

ω Economic vulnerability; 

ω Homelessness or insecure accommodation status; 

ω Connections with other children and young people who are being sexually exploited; 

ω Family members or other connections involved in adult sex work; 

ω Having a physical or learning disability; 

ω Being in care (particularly those in residential care and those with interrupted care histories); and 

ω Sexual identity. 

More information can be found in: 
Child sexual exploitation: Definition and a guide for practitioners (DfE 2017) 
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Child Criminal Exploitation 
 

The definition of Child Criminal Exploitation, which can be found on KCSIE (2020) page 83, is: 
CCE is where an individual or group takes advantage of an imbalance of power to coerce, control, 
manipulate or deceive a child into any criminal activity (a) in exchange for something the victim 
needs or wants, and/or (b) for the financial or other advantage of the perpetrator or facilitator 
and/or (c) through violence or the threat of violence. 
 
The victim may have been criminally exploited even if the activity appears consensual. CCE does not 
always involve physical contact; it can also occur through the use of technology. 
 
Some of the following can be indicators of CCE: 

ω ŎƘƛƭŘǊŜƴ ǿƘƻ ŀǇǇŜŀǊ ǿƛǘƘ ǳƴŜȄǇƭŀƛƴŜŘ ƎƛŦǘǎ ƻǊ ƴŜǿ ǇƻǎǎŜǎǎƛƻƴǎΤ 

ω ŎƘƛƭŘǊŜƴ ǿƘƻ ŀǎǎƻŎƛŀǘŜ ǿƛǘƘ ƻǘƘŜǊ ȅƻǳƴƎ ǇŜƻǇƭŜ ƛƴǾƻƭǾŜŘ in exploitation; 

ω ŎƘƛƭŘǊŜƴ ǿƘƻ ǎǳŦŦŜǊ ŦǊƻƳ ŎƘŀƴƎŜǎ ƛƴ ŜƳƻǘƛƻƴŀƭ ǿŜƭƭ-being; 

ω ŎƘƛƭŘǊŜƴ ǿƘƻ ƳƛǎǳǎŜ ŘǊǳƎǎ ŀƴŘ ŀƭŎƻƘƻƭΤ 

ω ŎƘƛƭŘǊŜƴ ǿƘƻ Ǝƻ ƳƛǎǎƛƴƎ ŦƻǊ ǇŜǊƛƻŘǎ ƻŦ ǘƛƳŜ ƻǊ ǊŜƎǳƭŀǊƭȅ ŎƻƳŜ ƘƻƳŜ ƭŀǘŜΤ ŀƴŘ 

ω ŎƘƛƭŘǊŜƴ ǿƘƻ ǊŜƎǳƭŀǊƭȅ Ƴƛǎǎ ǎŎƘƻƻƭ ƻǊ ŜŘǳŎŀǘƛƻƴ ƻǊ Řƻ not take part in education. 

 
County Lines 
 

County lines is a term used to describe gangs and organised criminal networks involved in 
exporting illegal drugs (primarily crack cocaine and heroin) into one or more importing areas 
[within the UK], using ŘŜŘƛŎŀǘŜŘ ƳƻōƛƭŜ ǇƘƻƴŜ ƭƛƴŜǎ ƻǊ ƻǘƘŜǊ ŦƻǊƳ ƻŦ άŘŜŀƭ ƭƛƴŜέΦΩ 
 
Exploitation is an integral part of the county lines offending model with children and vulnerable 
adults exploited to move [and store] drugs and money. Offenders will often use coercion, 
intimidation, violence (including sexual violence) and weapons to ensure compliance of victims. 
 
Children can easily become trapped by this type of exploitation as county lines gangs create drug 
debts and can threaten serious violence and kidnap towards victims (and their families) if they 
attempt to leave the county lines network. 
 
See KCSIE (2020) page 85 for further information. 
 
Domestic Abuse 

The definition of Domestic Abuse is:  

Ψŀƴȅ ƛƴŎƛŘŜƴǘ ƻǊ ǇŀǘǘŜǊƴ ƻŦ ƛƴŎƛŘŜƴǘǎ ƻŦ ŎƻƴǘǊƻƭƭƛƴƎΣ ŎƻŜǊŎƛǾŜΣ ǘƘǊŜŀǘŜƴƛƴƎ ōŜƘŀǾiour, violence or 
abuse between those aged 16 or over who are, or have been, intimate partners or family 
members regardless of gender or sexuality. The abuse can encompass, but is not limited to: 
ǇǎȅŎƘƻƭƻƎƛŎŀƭΤ ǇƘȅǎƛŎŀƭΤ ǎŜȄǳŀƭΤ ŦƛƴŀƴŎƛŀƭΤ ŀƴŘ ŜƳƻǘƛƻƴŀƭΦΩ 

All children can witness and be adversely affected by domestic abuse in the context of their home 
life where domestic abuse occurs between family members. Exposure to domestic abuse and/or 
violence can have a serious, long lasting emotional and psychological impact on children. In some 
cases, a child may blame themselves for the abuse or may have had to leave the family home as a 
result. 



30 
 

(See KCSIE (2020) page 86 for further information) 

 
Female Genital Mutilation (FGM) 

Female genital mutilation refers to procedures that intentionally alter or cause injury to the female 
genital organs for non-medical reasons. The practice is illegal in the UK. 

 
FGM typically takes place between birth and around 15 years old; however, it is believed that the 
majority of cases happen between the ages of 5 and 8. 
 

The Serious Crime Act 2015 sets out a duty on professionals (including teachers) to notify 
police when they discover that FGM appears to have been carried out on a girl under 18. In 
schools, this will usually come from a disclosure (unlike in the medical profession where an 
observation may have been made). 

Teachers must personally report to the police cases where they discover that an act of FGM 
appears to have been carried out; and discuss any such cases with the safeguarding lead and 
ŎƘƛƭŘǊŜƴΩǎ ǎƻŎƛŀƭ ŎŀǊŜΦ The duty does not apply in relation to at risk or suspected cases. 

 
Risk factors for FGM include: 
 

¶ low level of integration into UK society 

¶ mother or a sister who has undergone FGM 

¶ girls who are withdrawn from PSHE 

¶ visiting female elder from the country of origin 

¶ being taken on a long holiday to the country of origin 

¶ ǘŀƭƪ ŀōƻǳǘ ŀ ΨǎǇŜŎƛŀƭΩ ǇǊƻŎŜŘǳǊŜ ǘƻ ōŜŎƻƳŜ ŀ ǿƻƳŀƴ 
 
Symptoms of FGM 
 
FGM may be likely if there is a visiting female elder, there is talk of a special procedure or 
celebration to become a woman, or parents wish to take their daughter out-of-school to visit an 
Ψŀǘ-ǊƛǎƪΩ ŎƻǳƴǘǊȅ όŜǎǇŜŎƛŀƭƭȅ ōŜŦƻǊŜ ǘƘŜ ǎǳƳƳŜǊ ƘƻƭƛŘŀȅǎύΣ ƻǊ ǇŀǊŜƴǘǎ ǿƘƻ ǿƛǎƘ ǘƻ ǿƛǘƘŘǊŀǿ ǘƘŜƛǊ 
children from learning about FGM. Staff should not assume that FGM only happens outside the 
UK. 
  
Indications that FGM may have already taken place may include: 
 

¶ difficulty walking, sitting or standing and may even look uncomfortable. 

¶ spending longer than normal in the bathroom or toilet due to difficulties urinating. 

¶ spending long periods of time away from a classroom during the day with bladder or 
menstrual problems. 

¶ frequent urinary, menstrual or stomach problems. 

¶ prolonged or repeated absences from school or college, especially with noticeable 
ōŜƘŀǾƛƻǳǊ ŎƘŀƴƎŜǎ όŜΦƎΦ ǿƛǘƘŘǊŀǿŀƭ ƻǊ ŘŜǇǊŜǎǎƛƻƴύ ƻƴ ǘƘŜ ƎƛǊƭΩǎ ǊŜǘǳǊƴ 

¶ reluctance to undergo normal medical examinations. 

¶ confiding in a professional without being explicit about the problem due to embarrassment 
or fear. 

¶ talking about pain or discomfort between her legs 
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Honour Based Abuse (HBA) 

ΨIƻƴƻǳǊ-ōŀǎŜŘΩ ŀōǳǎŜ όI.!ύ ŜƴŎƻƳǇŀǎǎŜǎ ŎǊƛƳŜǎ ǿƘƛŎƘ ƘŀǾŜ ōŜŜƴ ŎƻƳƳƛǘǘŜŘ ǘƻ ǇǊƻǘŜŎǘ ƻǊ ŘŜŦŜƴŘ 
the honour of the family and/or the community, including Female Genital Mutilation (FGM), forced 
marriage, and practices such as breast ironing. All forms of so called HBA are abuse (regardless of 
the motivation) and should be handled and escalated as such. 

Where staff are concerned that a child might be at risk of HBA, they must contact the Designated 
Safeguarding Lead as a matter of urgency. 
 
Private Fostering 

A private fostering arrangement is one that is made privately (without the involvement of a local 
authority) for the care of a child under the age of 16 years (under 18, if disabled) by someone other 
than a parent or close relative, in their own home, with the intention that it should last for 28 days 
or more. 

! ŎƭƻǎŜ ŦŀƳƛƭȅ ǊŜƭŀǘƛǾŜ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ŀ ΨƎǊŀƴŘǇŀǊŜƴǘΣ ōǊƻǘƘŜǊΣ ǎƛǎǘŜǊΣ ǳƴŎƭŜ ƻǊ ŀǳƴǘΩ ŀƴŘ ƛƴŎƭǳŘŜǎ ƘŀƭŦ-
siblings and step-parents; it does not include great-aunts or uncles, great grandparents or cousins. 

Parents and private foster carers both have a legal duty to inform the relevant local authority at 
least six weeks before the arrangement is due to start; not to do so is a criminal offence. 

Whilst most privately fostered children are appropriately supported and looked after, they are a 
potentially vulnerable group who should be monitored by the local authority, particularly when the 
child has come from another country. In some cases privately fostered children are affected by 
abuse and neglect, or be involved in trafficking, child sexual exploitation or modern-day slavery.  

Schools have a mandatory duty to report to the local authority where they are aware or suspect 
that a child is subject to a private fostering arrangement. Although schools have a duty to inform 
the local authority, there is no duty for anyone, including the private foster carer or social workers 
to inform the school. However, it should be clear to the school who has parental responsibility. 

School staff should notify the designated safeguarding lead when they become aware of private 
fostering arrangements. The designated safeguarding lead will speak to the family of the child 
involved to check that they are aware of their duty to inform the LA. The school itself has a duty to 
inform the local authority of the private fostering arrangements. 

On admission to the school, we will take steps to verify the relationship of the adults to the child 
who is being registered. 

 
The Prevent Duty 

!ǎ ǇŀǊǘ ƻŦ ǘƘŜ /ƻǳƴǘŜǊ ¢ŜǊǊƻǊƛǎƳ ŀƴŘ {ŜŎǳǊƛǘȅ !Ŏǘ нлмрΣ ǎŎƘƻƻƭǎ ƘŀǾŜ ŀ Řǳǘȅ ǘƻ ΨǇǊŜǾŜƴǘ ǇŜƻǇƭŜ 
ōŜƛƴƎ ŘǊŀǿƴ ƛƴǘƻ ǘŜǊǊƻǊƛǎƳΩΦ ¢Ƙƛǎ Ƙŀǎ ōŜŎƻƳŜ ƪƴƻǿƴ ŀǎ ǘƘŜ ΨtǊŜǾŜƴǘ 5ǳǘȅΩΦ 

Where staff are concerned that children and young people are developing extremist views or show 
signs of becoming radicalized, they should discuss this with the Designated Safeguarding Lead.  

The Designated Safeguarding Lead has received training about the Prevent Duty and tackling 
extremism and is able to support staff with any concerns they may have. 

We use the curriculum to ensure that children and young people understand how people with 
extreme views share these with others, especially using the internet.  

{ǘŀŦŦ ǎƘƻǳƭŘ ōŜ ŀƭŜǊǘ ǘƻ ŎƘŀƴƎŜǎ ƛƴ ŎƘƛƭŘǊŜƴΩǎ ōŜƘŀǾƛƻǳǊΣ ǿƘƛŎƘ ŎƻǳƭŘ indicate that they may be in 
need of help or protection. Staff should use their judgement in identifying children who might be 
at risk of radicalisation and act proportionately which may include the designated safeguarding lead 
(or deputy) making a Prevent referral. 
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We are committed to ensuring that our pupils are offered a broad and balanced curriculum that 
ŀƛƳǎ ǘƻ ǇǊŜǇŀǊŜ ǘƘŜƳ ŦƻǊ ƭƛŦŜ ƛƴ ƳƻŘŜǊƴ .ǊƛǘŀƛƴΦ ¢ŜŀŎƘƛƴƎ ǘƘŜ ǎŎƘƻƻƭΩǎ ŎƻǊŜ ǾŀƭǳŜǎ ŀƭƻƴƎǎƛŘŜ ǘƘŜ 
fundamental British Values supports quality teaching and learning, whilst making a positive 
contribution to the development of a fair, just and civil society. 

 

Recognising Extremism 

Early indicators of radicalisation or extremism may include: 

¶ showing sympathy for extremist causes 

¶ glorifying violence, especially to other faiths or cultures 

¶ making remarks or comments about being at extremist events or rallies outside school  

¶ evidence of possessing illegal or extremist literature 

¶ advocating messages similar to illegal organisations or other extremist groups 

¶ out of character changes in dress, behaviour and peer relationships (but there are also very 
powerful narratives, programmes and networks that young people can come across online 
so involvement with particular groups may not be apparent.) 

¶ secretive behaviour 

¶ online searches or sharing extremist messages or social profiles 

¶ intolerance of difference, including faith, culture, gender, race or sexuality 

¶ graffiti, art work or writing that displays extremist themes 

¶ attempts to impose extremist views or practices on others 

¶ verbalising anti-Western or anti-British views 

¶ advocating violence towards others 

 
Further information about specific safeguarding issues may be included as part of the scƘƻƻƭΩǎ ŎƘƛƭŘ 
protection policy. Additional information is also included within Appendix Twelve for Indicators of 
Vulnerability (Extremism) and Appendix One. 
 
 
 
 

All staff within IFtL schools are aware that mental health problems can, in some cases, be an 
indicator that a child has suffered or is at risk of suffering abuse, neglect or exploitation. 

School staff are not expected or trained to diagnose mental health conditions or issues, but may 
notice behaviours that may be of concern. 

Where staff have a mental health concern about a child that may also be a safeguarding concern, 
they should raise the issue by informing the designated safeguarding lead or a deputy and follow the 
processes to share concerns as outlined within the school Child Protection and Safeguarding Policy.  
 
 
 
 

5.8 Mental Health 
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Our IFtL Schools follow the Guidance for Safer Working Practice (April 2020) 

²ƘŜƴ ŎƘƛƭŘǊŜƴ ǳǎŜ ǘƘŜ ǎŎƘƻƻƭΩǎ ƴŜǘǿƻǊƪ ǘƻ ŀŎŎŜǎǎ ǘƘŜ ƛƴǘŜǊƴŜǘΣ ǘƘŜȅ ŀǊŜ ǇǊƻǘŜŎǘŜŘ ŦǊƻƳ 
inappropriate content by our filtering and monitoring systems. However, many pupils are able to 
access the internet using their own data plan. Schools will therefore outline the key steps they will 
take to educate children and minimize inappropriate use within their Child Protection and 
Safeguarding Policy.  

 

 

Each school, including MKTSA & ITT, within IFtL needs to ensure they clearly state procedures staff 
need follow when they are dealing with a disclosure and ensure that all staff understand these 
procedures. An example of this, is included within Appendix six and referral guidance is given in 
Appendix Seven. 

All schools must have a clear referral process and recording mechanism that all staff understand and 
use to report any disclosures.  

 

 
Children Missing Education (CME) 

Knowing where children are during school hours is an extremely important aspect of Safeguarding. 
Missing school can be an indicator of abuse and neglect and may also raise concerns about others 
safeguarding issues, including the criminal exploitation of children. 

All IFtL schools monitor attendance carefully and address poor or irregular attendance without 
delay. 

They will always follow up with parents/carers when pupils are not at school. This means they 
need to have a least two up to date contacts numbers for parents/carers. Parents should 
remember to update the school as soon as possible if the numbers change. 
 
In response to the guidance in Keeping Children Safe in Education (2020) all IFtL schools have: 

1. Staff who understand what to do when children do not attend regularly 

2. Appropriate policies, procedures and responses for pupils who go missing from education 
(especially on repeat occasions). 

3. Staff who know the signs and triggers for travelling to conflict zones, FGM and forced 
marriage. 

4. Procedures to inform the local authority when we plan to take pupils off-roll when they: 

a. leave school to be home educated 

b. ƳƻǾŜ ŀǿŀȅ ŦǊƻƳ ǘƘŜ ǎŎƘƻƻƭΩǎ ƭƻŎŀǘƛƻƴ 

c. remain medically unfit beyond compulsory school age 

5.9 Safer Working Practices 

6. Dealing with a disclosure  

7. Children Missing In Education  
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d. are in custody for four months or more (and will not return to school afterwards); or 

e. are permanently excluded 

All schools will ensure that pupils who are expected to attend the school, but fail to take up the 
place will be referred to the local authority. 

When a pupil leaves the school, sŎƘƻƻƭǎ ǿƛƭƭ  ǊŜŎƻǊŘ ǘƘŜ ƴŀƳŜ ƻŦ ǘƘŜ ǇǳǇƛƭΩǎ ƴŜǿ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜƛǊ 
expected start date. 
 
All IFtL schools must clearly state the procedures they will follow for Children Missing In Education 
in a separate policy or as a part of their Attendance Policy/ Child Protection Policy. 

Procedures for a missing child whilst in school care: 

All schools must comply with Annex A in the 2020 statutory guidance on KCSiE. Should a child go 
missing, whilst in the care of the school, the actions to be taken by the member of staff are stated 
within Appendix Eight.  
 
Children going missing, particularly repeatedly, can act as a vital warning sign of a range of 
safeguarding possibilities. This may include abuse and neglect, which may include sexual abuse or 
exploitation and child criminal exploitation. It may indicate mental health problems, risk of substance 
abuse, risk of travelling to conflict zones, risk of female genital mutilation or risk of forced marriage.  
Early intervention is necessary to identify the existence of any underlying safeguarding risk and to 
help prevent the risks of a child going missing in future.  
{ǘŀŦŦ ǎƘƻǳƭŘ ōŜ ŀǿŀǊŜ ƻŦ ǘƘŜƛǊ ǎŎƘƻƻƭ ƻǊ ŎƻƭƭŜƎŜΩǎ ǳƴŀǳǘƘƻǊƛǎŜŘ ŀōǎŜƴŎŜ ŀƴŘ ŎƘƛƭŘǊŜƴ ƳƛǎǎƛƴƎ ŦǊƻƳ 
education procedures. 

Procedures for a missing child due to possible abuse: 

If a child goes missing from an education setting as a potential indicator of abuse or neglect, staff 
should follow safeguarding procedures where there is a concern, particularly when children go 
missing on repeat occasions. They should act to identify any risk of abuse and neglect, including 
sexual abuse or exploitation.  

Procedures for Collecting a child and removing them from school premises 

¢ƘƻǎŜ ǿƛǎƘƛƴƎΣ ǿƛǘƘ ǘƘŜ ǊŜŎƻǊŘŜŘ ǇŜǊƳƛǎǎƛƻƴ ƻŦ ǘƘŜ ŎƘƛƭŘΩǎ ƭŜƎŀƭ ƎǳŀǊŘƛŀƴǎΣ ǘƻ ǊŜƳƻǾŜ ŀ ŎƘƛƭŘ ŦǊƻƳ 
the school premises must be able to provide identification if necessary in order to confirm they are 
who they claim and their relationship to the child in question. 

Procedures for a child not collected from school 

To ensure the safeguarding of all children, it is essential that each school has a procedure in place 
for the safe collection of all children at the end of a school day, and guidance for parents in the event 
of them being late/unable to collect their child.  

Parents and carers will be made aware of each of the ǎŎƘƻƻƭΩǎ ǇǊƻŎŜŘǳǊŜǎ through  
published information ƻƴ ŜŀŎƘ ǎŎƘƻƻƭΩǎ ǿŜōǎƛǘŜ and in initial meetings with parent and carers of new  
children. Parents and carers will be informed that in certain circumstances there may be a need to 
contact other agencies without first notifying them. This decision will be made in partnership 

8.  Communication with parent/ carers 
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ōŜǘǿŜŜƴ 9ŘǳŎŀǘƛƻƴ {ŜǊǾƛŎŜǎ ŀƴŘ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜ {ŜǊǾƛŎŜǎΦ Lǘ ǿƛƭƭ ōŜ ƳŀŘŜ ŎƭŜŀǊ ǘƘŀǘ ǘƘƛǎ ƛǎ ŀ 
legal obligation and not a personal decision. 

All schools within the IFTL will ensure the Child Protection Policy is available publicly via the school 
website and a copy available in the main reception office. Parents should be informed prior to 
referral, unless it is considered to do so might place the child at increased risk of significant harm by: 

¶ The behavioural response it prompts e.g. a child being subjected to abuse, maltreatment or 
threats / forced to remain silent if alleged abuser informed; 

¶ Leading to an unreasonable delay; 

¶ Leading to the risk of loss of evidential material;  

(The school may also consider not informing parent(s) where is would place a member of staff at 
risk).  Each school must ensure that parents/carers have an understanding of the responsibilities 
placed on the school and staff for safeguarding children. 

 

 
 
At IFtL, we consider it essential that all staff undertake the relevant training to comply with 
requirements.  We also believe all staff should have the relevant skills and knowledge, remaining up 
to date with current changes, at a level appropriate to their role.  

The key training elements in summary are: 

Induction Training ς this is mandatory and should include; 

¶ the child protection policy; 

¶ the behaviour policy; 

¶ the staff behaviour policy (sometimes called a code of conduct); 

¶ the safeguarding response to children who go missing from education; and 

¶ the role of the designated safeguarding lead (including the identity of the designated 
safeguarding lead and any deputies). (see KCSIE (2020)) 

DSLs ς attend training every two years; and in addition to formal training, their knowledge and 
skills should be refreshed at regular intervals, at least annually. 

All other staff ς will receive regular safeguarding and child protection updates as required, but at 
least annually, to provide them with relevant skills and knowledge to safeguard children 
effectively.  All staff are to receive refresher face-to-face training at least once a year and will have 
regular updates throughout the year, for example via staff briefings, emails, key leaflets shared 
etc.  

Safer Recruitment training is available to all relevant staff and governors who are involved in the 
recruitment process. 
 
Key requirements within each school are detailed as follows: 

¶ All staff members (that are not designated leads) will undertake child protection training which 
is updated annually, in line with current advice from MK Together, MASH team and Keeping 
Children Safe in Education 2020 requirements.  

¶ All Head teachers must undertake training on safeguarding at least every two years (statutory 
requirement), via the MK Council Leadership and  Governance Team via their training website 

9. Training  
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www.mkpdc.org.uk. If the Head teacher is the Designated Safeguarding Lead (DSL) then he/she 
shall meet the training requirements set out below. 

¶ In addition to basic in-house safeguarding training the Designated Safeguarding Lead (DSL) must 
attend the Working Together training course Modules 1 and 2 as a matter of priority, and then 
undertake further refresher/specialist safeguarding training MK Council Leadership and  
Governance Team via their training website www.mkpdc.org.uk at least every two years 
(statutory requirement). 

¶ There must be clear deputising arrangements in place for the safeguarding lead and these 
personnel must be supported in this role by the provision of access to appropriate MK Together 
Partnership and MK Council Leadership and  Governance Team learning opportunities. The 
Deputy Designated Safeguarding Lead (DDSL) must meet the training requirements in section 
5.2. 

¶ Any newly appointed Designated Safeguarding Lead (DSL) must attend the MK Together 
Partnership Working Together training course Modules 1 and 2 before taking lead responsibility 
for safeguarding. The Deputy Designated Safeguarding Lead (DDSL) will take a leading role on 
safeguarding for the short time that the Designated Safeguarding Lead (DSL) is waiting to receive 
training. All schools must have at least one additional DSL and they must be trained to the same 
standard to the DSL lead. This training must include online safety.  

¶ All other staff who work with children, will undertake safeguarding training in-house at level 1, 
or its equivalent, to equip them to carry out their responsibilities for safeguarding effectively. 
This must be kept up to date by refresher training at three yearly intervals (however two-yearly 
intervals would be recommended), and temporary staff and volunteers who work with children 
Ƴǳǎǘ ōŜ ƳŀŘŜ ŀǿŀǊŜ ƻŦ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ŀǊǊŀƴƎŜƳŜƴǘǎ ŦƻǊ ǎŀŦŜƎǳŀǊŘƛƴƎ ŀƴŘ ǘƘŜƛǊ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΦ 
The Chair of Governors, the designated Governor for Safeguarding will undertake safeguarding 
training at least annually and undertake additional actions to ensure they remain up-to-date for 
example refresher training, briefings, on-line training etc. 

¶ All new members of staff will receive safeguarding training as indicated in 5.5 above as part of 
their induction. 

¶ Briefings and updates on safeguarding procedures and local safeguarding issues (including the 
signs of abuse and procedures for reporting concerns and disclosures and including information 
about the Prevent initiative) will be provided on a regular basis, at least annually, but more 
frequently when necessary, to ensure that all members of staff are familiar with any changes to 
ǘƘŜ ŀŎŀŘŜƳȅΩǎ ǇƻƭƛŎȅ ŀǎ they occur. 

¶ At least one member of every appointments panel will have gained accreditation through Safer 
Recruitment training, which needs to be updated at least every five years. The academy will 
ensure that there are always sufficient numbers of suitably trained staff or governors in post. 

¶ We require at least one member of staff in each school to be trained within Prevent (as a 
minimum) and all staff to be provided with information about the signs and symptoms of 

Prevent and how to share concerns. Completion of the HM Gov prevent on line training is 
recommended: www.elearning.prevent.homeoffice.gov.uk 

 

All staff must have read: 

¶ Keeping Children Safe in Education (2020) [Part One]; and school leaders and staff that work 
directly with children should also read Annex A 

¶ Staff Code of Conduct 

¶ Safeguarding and Child Protection Policy 

¶ {ŎƘƻƻƭΩǎ .ŜƘŀǾƛƻǳǊ tƻƭƛŎȅ 

¶ School Policy for Children Missing Education 

http://www.elearning.prevent.homeoffice.gov.uk/
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Staff should also be familiar with 'What to do if you're worried a child is being abused', which contains 
excellent examples of the different types of safeguarding issues. 
 

 
The Local Governing Body and school leadership team in each school are responsible for ensuring 
that the school follows safe recruitment processes in accordance with government requirements and 
MKSCB procedures.  They must also ensure the school, is compliant with guidance contained in 
Keeping Children Safe in Education, 2020 - Part 3 and in local procedures for managing safer 
recruitment processes, set out in Milton Keynes Safeguarding Children Board procedures - Chapter 
2. And they are compliant in local procedures for managing safer recruitment processes   
MKSCB Safer Recruitment Guidance 2014: 
mkscb.procedures.org.uk/assets/Documents/safer_recruitment.pdf 
 
More details for safer recruitment requirements, DBS and vetting checks and obtaining disclosures 
are stated within Appendix Nine. Please also see IFtL Safer-Recruitment Policy.  
 

 
 
ôSafeguarding information should be treated as highly confidential and only shared as part of the 
agreed school and MK Together/ Northamptonshire Partnership Board protocols. All schools must 
ensure that Safeguarding children raises issues of confidentiality that must be understood by staff 
and volunteers.  National guidance can be found within óInformation sharing: advice for practitioners 
providing safeguarding servicesô (DfE, 2018). 
  
Information sharing advice for safeguarding practitioners - Publications - GOV.UK 
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-
advice  
Local procedures for information sharing and confidentiality, can be found in:  Milton Keynes 
Safeguarding Children Board procedures - Chapter 2.4 
http://mkscb.procedures.org.uk/  
 
It is important that all staff understand the following highlighted within Keeping Children Safe in 
9ŘǳŎŀǘƛƻƴ όнлнлύΣ ǇŀǊŀƎǊŀǇƘΥ Ψ¢ƘŜ 5ŀǘŀ Protection Act 2018 and GDPR do not prevent the sharing of 
ƛƴŦƻǊƳŀǘƛƻƴ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜǎ ƻŦ ƪŜŜǇƛƴƎ ŎƘƛƭŘǊŜƴ ǎŀŦŜΦΩ ¸ƻǳ Ƴŀȅ ŀƭǎƻ ǿƛǎƘ ǘƻ ŀŘŘ ǘƘŜ ƭƛƴŜ ŦǊƻƳ 
ǇŀǊŀƎǊŀǇƘ упΥ Ψ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ŀƭƭƻǿƛƴƎ ǇǊŀŎǘƛǘƛƻƴŜǊǎ ǘƻ ǎƘŀǊŜ ƛƴŦƻǊƳŀǘƛƻƴ ǿƛǘƘƻǳǘ ŎƻƴǎŜƴǘΦΦΦΩ 
 

¶ All staŦŦ ŀǊŜ ŀǿŀǊŜ ǘƘŀǘ ǘƘŜȅ Ƴǳǎǘ ƴƻǘ ǇǊƻƳƛǎŜ ǘƻ ƪŜŜǇ ΨǎŜŎǊŜǘǎΩ ǿƛǘƘ ŎƘƛƭŘǊŜƴ ŀƴŘ ǘƘŀǘ ƛŦ 
children disclose abuse, this must be passed on to the Designated Safeguarding Lead as soon 
as possible and the child should be told who their disclosure will be shared with. 

¶ Staff will be informed of relevant information in respect of individual cases regarding child 
ǇǊƻǘŜŎǘƛƻƴ ƻƴ ŀ ΨƴŜŜŘ ǘƻ ƪƴƻǿ ōŀǎƛǎΩ ƻƴƭȅΦ All staff/volunteers in the academy have a 
responsibility to share relevant information about the protection of children with other 
professionals. 

¶ Staff/volunteers who receive information about children and their families in  
the course of their work shall only share that information within appropriate contexts. 

10. Safer Recruitment  

11. Information Sharing and Confidentiality.  

http://www.mkscb.org/wp-content/uploads/2016/01/MKSCB_Safer_Recruitment_Guidance_revised_Dec_2014.pdf
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
https://www.gov.uk/government/publications/safeguarding-practitioners-information-sharing-advice
http://mkscb.procedures.org.uk/
http://mkscb.procedures.org.uk/
http://mkscb.procedures.org.uk/
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¶ All staff must know what to do if a child tells them he/she is being abused or 
neglected and act upon them IMMEDIATELY. Staff should know how to manage the 
requirement to maintain an appropriate level of confidentiality whilst at the same time 
liaising with relevant professionals such as the Designated SafegǳŀǊŘƛƴƎ [ŜŀŘ ŀƴŘ /ƘƛƭŘǊŜƴΩǎ 
Social Care. Staff should never promise a child that they will not tell anyone about an 
allegation, as this may ultimately not be in the best interests of the child. 

 
If a child has made a disclosure, the member of staff/volunteer should: 

¶ Make a record of the date, time and place of the conversation, as soon as possible.  Record 
ǘƘŜ ŎƘƛƭŘΩǎ ƻǿƴ ǿƻǊŘǎΣ ŀƭƻƴƎ ǿƛǘƘ ŀƴȅ ƻōǎŜǊǾŀǘƛƻƴǎ ƻƴ ǿƘŀǘ Ƙŀǎ ōŜŜƴ ǎŜŜƴ ŀƴŘ ŀƴȅ 
noticeable non-verbal behaviour.  Use school documentation, where possible. Date and sign 
the record.   

¶ Not destroy the original notes in case they are needed by a court. 

¶ Record factual statements and observations rather than interpretations or assumptions. 
 

 
All concerns, discussions and decisions made and the reasons for those decisions must be recorded 
in writing. All schools within IFtL must ensure: 
 

¶ They have a template form or recording system for staff to support effective sharing of 
their concerns. 

¶ Child protection records are stored centrally and securely by the Designated Safeguarding 
Lead.  

o ŜƭŜŎǘǊƻƴƛŎ ǊŜŎƻǊŘǎ ŀǊŜ ΨǇǊƻǘŜŎǘŜŘΩ ŀƴŘ ŀǊŜ ŀŎŎŜǎǎƛōƭŜ ƻƴƭȅ ōȅ ƴƻƳƛƴŀǘŜŘ ƛƴŘƛǾƛŘǳŀƭǎ 
o written records are stored in a locked cabinet. 

¶ Child protection records are noǘ ƪŜǇǘ ǿƛǘƘ ŀ ŎƘƛƭŘΩǎ ŀŎŀŘŜƳƛŎ ǊŜŎƻǊŘΦ 

¶ Staff are aware that they must make a record of child protection concerns and that records 
must be signed and dated. 
 

All records need to be given to the Designated Safeguarding Lead promptly. No copies should be 
retained by the member of staff or volunteer. 
 
The Designated Safeguarding Lead will ensure that all safeguarding records are managed in 
accordance with the Education (Pupil Information) (England) Regulations 2005. 
 
If a pupil who is/or has been the subject of a child protection plan changes school, the Designated 
Safeguarding Lead will inform the social worker responsible for the case and transfer the 
appropriate records to the Designated Safeguarding Lead at the receiving school, in a secure 
manner, and sŜǇŀǊŀǘŜ ŦǊƻƳ ǘƘŜ ŎƘƛƭŘΩǎ ŀŎŀŘŜƳƛŎ ŦƛƭŜΦ 

The completed forms/records will be kept for the duration of the child's IFtL Trust 
career and where a child changes school/academy the forms/records will be copied to the 
Designated Safeguarding Lead (DSL) at the receiving school/academy. The academy will retain a 
receipt for the records signed by the receiving school/academy. Any data must be shared or stored 
in line with GDPR 2018 requirements.  

The information contained will be regarded as confidential. Any request for access to the information 
by non-designated Safeguarding Children Board agencies (e.g. Solicitor, investigating agent) will be 

12. Record Keeping 



39 
 

referred to the Principal/Designated Safeguarding Lead (DSL) who is advised to seek legal advice 
before acting. 

 
IFtL recognises that it is possible for staff and volunteers to behave in a manner that causes harm to 
children and takes any allegation made against members of staff or volunteers seriously. The local 
arrangements for managing allegations must be understood and followed by all IFtL schools. All staff 
need to know who to talk to if they are concerned about the behaviour of an adult. 
 
Keeping Children Safe in Education 2020 Part 4: Allegations of abuse made against teachers and 
other staff sets out the duties of employers and employees in handling allegations and also in caring 
for their employees. This section covers a range of relevant processes, incorporating the role of the 
LADO.  The IFTL is guided by local procedures for managing allegations against staff, carers and 
volunteers, which are set out within Milton Keynes Safeguarding Safer Recruitment Guidance Page 
8 and  Safer Recruitment Guidance: mkscb.procedures.org.uk/page/contents quick links 2.8 
 
Statement of Procedures for Dealing with allegations of abuse against staff or volunteers  

The procedure documented within the IFTLΩǎ Statement of Procedures for Dealing with allegations 
of abuse against staff or volunteers must be used in any case where it is alleged that a member of 
staff or a volunteer has: 

¶ behaved towards a child or children in a way that has harmed or may have harmed a child; 

¶ possibly committed a criminal offence against or related to a child; 

¶ behaved towards a child or children in a way that indicates s/he is unsuitable to work with 
children. 

 

Where there are concerns about the way that safeguarding is carried out in an IFtL school or 
within any area of the Trust, staff should refer to the Whistle-blowing Policy. 

A whistleblowing disclosure must be about something that affects the general public such as: 

¶ a criminal offence has been committed, is being committed or is likely to be committed 

¶ an legal obligation has been breached 

¶ there has been a miscarriage of justice 

¶ the health or safety of any individual has been endangered 

¶ the environment has been damaged 

¶ information about any of the above has been concealed. 

 
IFtL takes any concerns seriously and will protect all members of the IFTL community from 
victimization, bullying or harassment should someone raise a concern. If anyone has a concern 
about IFTL services, they can be informally / confidentially discussed, and the following can be 
contacted:  

13. Allegations against member s of staff and volunteers ( DO/ 
LADO) 

14. Whistleblowing  

http://mkscb.procedures.org.uk/assets/Documents/safer_recruitment.pdf
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Sarah Bennett (IFtL Chief Education Officer and Safeguarding Lead) on 07837 111178 or email 
sbennett@iftl .co.uk  
Or  
Kimberley Kemp (IFtL Safeguarding Lead) on 07841421827 or email kkemp@iftl .co.uk  
Or 
Marilyn Hubbard (IFtL Chair of Board of Trustees) on 01908 79 40 51 or email mhubbard@iftl .co.uk 
Or  

The NSPCC runs a whistleblowing helpline on behalf of the government, the number is 
0808 800 5000. 

Or  
Public Concern at Work on 0207 404 6609 or helpline@pcaw.co.uk  
Or 
Mash Team 01908 253169/70 (MK) or 0300 126 1000 (Northamptonshire) 

 
 
(Please refer to the IFTL Whistleblowing Policy for any additional information with regards to 
Whistleblowing. The IFtL whistleblowing policy must be adopted by all schools and published on 
their website.)  
 
(Note if you are concerned about the conduct of the head teacher you should contact K Kemp or 
the school chair of governors and if you are concerned about the conduct of the CEO or IFtL DSL, 
contact the IFtL Chair of governors but please note you may whistle blow via any of the contacts 
stated above).  
 

 

Where services or activities are provided separately by another body using any of IFTL premises and 
the school premises, the local governing body / Trustees will seek assurance that the body concerned 
has appropriate policies and procedures in place in regard to safeguarding children and child 
protection.  It is the governing body responsibility to ensure this for each of the schools.  
 

 
The IFtL recognises that a number of other policies and procedures form part of the wider 
safeguarding and child welfare agenda and therefore this Child Protection Policy should be read in 
conjunction with the IFTL and school policies. These include:  

 

¶ Anti-bullying policy 

¶ Behaviour policy 

¶ Positive handling policy 

¶ Attendance policy  

¶ Online safety policy 

¶ Photography and Videos 

¶ Health and safety policy 

¶ Medical needs policy 

15. The use of school premises by other organisations  

16. Cross reference to other IFTL MAT policies  
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¶ Procedures for accessing risk e.g. school trips 

¶ Safer recruitment policies and practice 

¶ Induction and Code of Conduct for staff 

¶ Equality Policy 

¶ Allegations against staff 

¶ Complaints policy 

¶ Whistleblowing policy 

¶ Induction Policy 

¶ Complaints Policy 

¶ Relationships and Sexual Education Offer 
 

 
The Board of Trustees is responsible for reviewing this policy annually and ensuring that it is 
compliant with current legislation, good practice and oversight for ensuring that each school 
maintains an up to date list of key contacts and related policy and procedures are kept up to date. 
The Local Governing Bodies of each of the schools are responsible to ensure this policy is adhered to 
within their school and are compliant with legislation and requirements.  
 

 
Milton Keynes thresholds 
MKSCB Levels of Need, updated 2016 
The MKSCB Levels of Need document was initially approved by the MKSCB on 30 September 2015 
and up-dated in 2016. This should be referred to when a referral is made to Milton Keynes Multi 
Agency Safeguarding Hub (MASH) when you have a concern about a child. In order to make a 
referral to MK MASH please complete a MARF form below. 

The revised Levels of Need document has been updated to reflect current local practice and clarify 
process in relation to the Milton Keynes Multi-Agency Safeguarding Hub (MASH). The new Levels of 
Need introduces a new-look Windscreen. Download the revised version here: 
MKSCB Levels of Need 2016 

The Levels of Need windscreen and tables can also be downloaded as a separate document: 
Levels of Need Windscreen & Tables 

Common Assessment Framework (CAF) form and Multi Agency Referral Form (MARF) 
The new CAF form and MARF can be downloaded here: 
CAF form (September 2015) 
MARF (September 2015) 

Safer Recruitment Guidance 
This MKSCB guidance was revised in December 2014. The current version of this guidance can be 
downloaded here: MKSCB Safer Recruitment Guidance, 2014 

The MKSCB Safer Workforce Practice Checklist was also revised in December 2014, and was 
developed to assist those who may be involved in the recruitment process: MKSCB Safer 
Recruitment Checklist, 2014 

17. Policy Review   

18. Additional guidance  

http://www.mkscb.org/wp-content/uploads/2016/01/Final_MKSCB_Levels_of_Need_October_2015.pdf
http://www.mkscb.org/wp-content/uploads/2016/01/Final_MKSCB_Windscreen__Tables_October_2015.pdf
http://www.mkscb.org/wp-content/uploads/2016/01/CAF-Form-Sept-2015.doc
http://mkscb.org/wp-content/uploads/2016/03/MARF_Sept-2015.doc
http://www.mkscb.org/wp-content/uploads/2016/01/MKSCB_Safer_Recruitment_Guidance_revised_Dec_2014.pdf
http://www.mkscb.org/wp-content/uploads/2016/01/MKSCB_Safer_Workforce_practice_checklist_rev_Dec_20141.pdf
http://www.mkscb.org/wp-content/uploads/2016/01/MKSCB_Safer_Workforce_practice_checklist_rev_Dec_20141.pdf
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Inter-Agency LADO Practice Guidance (2016) 
Inter-agency LADO Practice Guidance has been developed in 2014 and updated in 2016 to support 
decision-making in cases where there are safeguarding concerns about people who work with 
children. The guidance can be downloaded here: 
http://mkscb.org/wp-content/uploads/2016/06/MK-LADO-Practice-Guidance-V3-27.04.2016.pdf 

See more at: http://www.mkscb.org/policy-procedures/ 

 

 
  

http://mkscb.org/wp-content/uploads/2016/06/MK-LADO-Practice-Guidance-V3-27.04.2016.pdf
http://www.mkscb.org/policy-procedures/
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Summary 
 
This information has been taken from the main statutory guidance, Keep Children Safe in 

Education (2020) which staff MUST read, IN ADDITION TO ANNEX A. 
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2 
 

 

 

 

APPENDIX 1:  
Part One  of Keeping Children Safe in Education (DfE, 2020) 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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